AGREEMENT

THIS AGREEMENT, made and entered into this 7" day of February 2019, by and
between ISP CHEMICALS LLC. and its successors and assigns, hereinafter referred to
as the "COMPANY" and the United Steel, Paper and Forestry, Rubber, Manufacturing,
Energy, Allied Industrial and Service Workers International Union, AFL-CIO-CLC
(USW) on behalf of its Local Union No. 00881 and its successors or assigns, hereinafter
referred to as the “UNION". This agreement will be in effect for a 4 year period from
February 13, 2019 to 11:59 P.M., February 12, 2023.

WITNESSETH

It is the intent and purpose of the Company and the Union to establish herein their basic
agreements covering rates of pay, wages, hours of work and conditions of employment
for the employees of the Company as defined herein, to provide a procedure for settling
any differences of the parties which may arise and to interpret the provisions of this
AGREEMENT; and to generally govern the relationships between the Company and the
Union and its members to the end that production and service may be improved through
the cooperation of the Company and its employees.

ARTICLE 1
RECOGNITION

Section1. The Company recognizes the Union as the sole and exclusive
representative of its employees for the purpose of collective bargaining in respect to
hours of work, wages and working conditions at its Huntsville, Alabama Plant.

Section 2. The term "employee" and "employees" as used in this Agreement shall
refer to all production and maintenance employees as set forth in the National Labor
Relations Board Case No. 10-RC 8810 and certified on September 23, 1971, at said
Huntsville Plant, but excluding clerical employees including confidential secretaries,
professional employees, lab technicians, guards and supervisors as defined in the
National Labor Relations Act.

ARTICLE 2
UNION SECURITY

Section 1. Upon receipt of written authorization and assignment from any employee, the
Company agrees to deduct from the wages of such employee, the Union dues in such
amount as may be now or hereafter estabiished by the Union. Such deductions are to be
made on the first payday of each month and shall be remitted the International
Secretary/Treasurer of the United Steel, Paper and Forestry, Rubber, Manufacturing,
Energy, Allied Industrial and Service Workers International Union, AFL-CIO, CLC, (also
known in short as the “Union”, “United Steelworkers” or “USW") or its successor, Five
Gateway Center, Pittsburgh, PA 15222. not later than the 15th of each month.



If an authorized deduction is for any reason not made when due, it shall be made by
deduction from a subsequent pay period. The Company shall prepare and transmit to the
Union once each month a list of employees from whose wages dues have been
deducted.

The written authorization shall read as follows:

UNITED STEELWORKERS (USW) CHECK-OFF AUTHORIZATION

Employer

Facility Date

Pursuant to this authorization and assignment, please deduct from my pay each
month while | am in employment with the collective bargaining unit in the Company,
and irrespective of my membership status in the Union, monthly dues, assessments
and, if owing by me, an initiation fee each as described by the International
Secretary-Treasurer of the Union.

The aforesaid payment shall be remitted promptly by you to Stan Johnson, or his
successor, International Secretary/Treasurer of the United Steel, Paper and
Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers
International Union, AFL-CIO, CLC, (also known in short as the “Union”, “United
Steelworkers” or "USW") or its successor, Five Gateway Center, Pittsburgh, PA
15222

This assignment and authorization shall be effective and cannot be canceled for a
period of one (1) year from the date appearing above or until the termination date of
the current collective bargaining agreement between the Employer and the Union,
whichever occurs sooner.

| hereby voluntarily authorize you to continue the above authorization and
assignment in effect after the expiration of the shorter of the periods above
specified, for further successive periods of one (1) year from such date. | agree that
this authorization and assignment shall become effective and cannot be canceled by
me during any such years, but that | may cancel and revoke by giving to the
appropriate management representative of the facility in which | am then employed,
an individual written notice signed by me and which shall be postmarked or received
by the Employer within fifteen (15) days following the expiration of any such year or
within the fifteen (15) days following the termination date of any collective bargaining
agreement between the Employer and the Union covering my empioyment if such
date shall occur with one of such annual periods. Such notice of revocation shall
become effective respecting the dues for the month following the month in which



such written notice is given; a copy of any such notice will be given by me to the
Financial Secretary or Treasurer of the Local Union.

While contributions or gifts to the USW are not tax deductible charitable
contributions for Federal Income tax purposes, they may be tax deductible under
other provisions of the Internal Revenue Code.

(USW) Local Union No. Signature

Witness Check No.

Section 2. The Union agrees that they shall hold the Company harmless against any and
all complaints, claims, judgments, or demands that may arise out of or in any way be
related to compliance by the Company with the terms of this Article or in reliance by the
Company upon any document furnished to the Company by the Union pursuant to the
provisions of this Article.

ARTICLE 3
MANAGEMENT CLAUSE

Section 1. The Management of the Company and the direction of the working force,
including the right to plan, direct and control plant operation; to schedule and assign work
to employees; to determine the means, methods, processes and schedules of production;
to determine the products to be manufactured; the location of its plants and the
continuance of its operating departments; to establish and require employees to observe
Company rules and regulations; to hire, lay off or relieve employee from duties and to
maintain order and to suspend, demote, discipline and discharge employees for just
cause, are the sole rights of the Company.

The exercise by the Company of any of the foregoing rights shall not alter any of the
specific provisions of this Agreement nor shall they be used to discriminate against any
member of the Union.

The foregoing enumeration of Management rights shall not be deemed to exclude other
rights of Management not specifically set forth, the Company therefore retaining all rights
not otherwise specifically covered by this Agreement.



ARTICLE 4
HOURS OF WORK & RATES OF PAY

Section 1.

(a) The payroll week consists of seven (7) days extending from
7:00 AM. Sunday to 7:00 A.M. Sunday the following week.

(b) The normal workweek consists of forty (40) hours within a payroll week.

(c} The normal workday consists of eight (8) hours of work with a
One-half (1/2) hour non-paid lunch period for day workers.

(d) The normal work schedule for day workers shall be four (4) day-10 hour shifts
from Monday to Thursday inclusive.

Section 2. The provisions of this Agreement shall not be considered as a guarantee by
the Company of a minimum number of hours per day or per week or pay in lieu thereof,
nor a limitation on the maximum hours per day or per week which may be required.

Section 3. One and one-half (1-1/2) times the straight time hourly rate shall be paid for all
hours worked in excess of eight (8) in any workday, or for all hours worked in excess of
forty (40) hours within the applicable payroll week as defined in Section 1, whichever of
these alternatives provides at the end of the payroll week the greater total pay.

Should the Company change the scheduie during the posted month, a new schedule will
be posted and the Company will pay, to those employees whose schedule is changed,
time and one-half (1-1/2) time for one day worked under the new schedule, If during the
same month an employee is returned to his/her original schedule, no premium will be paid.

Section 4 - Callin Pay. An employee who has left the plant is called in by the Company
to perform as assigned job outside his/her regular scheduled shift, will receive not less
than four (4) hours at time and one-half (1-1/2) his/her normal hourly rate.

The Company will pay four (4) hours “on call pay” per workweek specific to the
maintenance employee assigned for the particular workweek. The "on call pay” is at the
regular, straight time rate.

Section 5 - Overtime. When management deems necessary to work overtime, overtime
work assignments shall be divided as equally as practicable among qualified employees.

It is the management's intention to keep overtime to a minimum. However, in a plant of
this type some overtime may be necessary. In the event a regular employee who normally
performs the work refuses offered overtime, qualified employees on the shift with the least
senijority shall be required to work.



Section 6 - Meal Allowance. Effective 1/13/30, any employee required by the Company
to work continuously following a regular eight (8) hour shift without having had twenty-four
{24) hours advance notice of such requirement will receive a four doltar ($4.00) meat
allowance upon the expiration of ten (10) continuous hours of work since first starting
hisfher scheduled shift of work. An additional four dollar ($4.00) meal allowance will be
given after the expiration of fourteen (14) continuous hours of work since first starting
his/her scheduled shift of work.

Section 7 - Shift Premium.

When plant operation moves from production to maintenance mode, and all employees
are temporarily assigned to maintenance work, all employees will receive a temporary
one dollar ($1.00) per hour increase. The increase will not apply during extended
production curtailment, defined as four (4) weeks, for inventory control.

ARTICLE §
INSURANCE BENEFITS

Section 1 - 401(k) Plan — Effective 2/7/2008 — Upon eligibility employees can contribute
from 1% to 30% of their pay on a pre-tax basis and from 1% to 10% on an after-tax basis.

For each Plan Year, the Company will match 66 and two-thirds up to 6% of employees
pretax contributions they make in a calendar year not to exceed 4% of employees gross
compensation, subject to the applicable legal limits.

For each Plan Year, the Company will contribute to the Plan on employees behalf a
Company non-matching contribution equal to 3% of employees gross compensation even
if employee do not make a contribution to their ISP 401(k) Plan account

Employee will be eligible for two (2) loans subject to the ISP 401 (k) Plan Document
provisions.

New hires will be eligible to participate on the first of the month following their hire date
with the Company. Employees will be 100% vested in the Company contributions after six
(6) months of employment with the Company.

RETIREE MEDICAL CONTRIBUTION

Effective 2/4/05 — The Company will contribute on a pre-tax basis to the individual’'s ISP
401(k) Plan an annual amount (paid monthly). The employee does not have to be
contributing to the 401 (k) Pan to receive this payment. The annual amount is in
accordance with the following schedule of contributions.



Age Company Annual Contribution

Less than 30 $ 50
30-39 $ 100
40 - 49 $ 250
50 - 569 $ 500
More than 60 $ 750

Section 2 - ISP Benefits Plan

a) See aftached Benefits Plan, APPENDIX H

Monthly Contributions

Retired Employee
Under Age 65 With No Dependents................................ $3.00

Retired Employee
Under Age 65 With Spouse Under Age 65...................... $6.00

Retired Employee
Under Age 65 With Spouse Over Age 65........................ $3.00

Retired Employee
Age 65 and Over With No Dependents............................. None

Retired Employee
Over Age 65 With Spouse Over Age 65 ........................... None

Retired Employee
Over Age 65 and Spouse UnderAge 65 ......................... $3.00

There are no retired employee contributions for dependent children.

Section 4 - Disability Benefits Plan

(a) It is the policy of the Company to pay a disability benefit allowance to any
eligible employee who, as a result of injury or illness not arising out of and in
the course of his/her employment, is unable to perform his/her work or other
work which may be offered to him/her, provided he/she is under the care of a
legally licensed physician.

(b) The payment of disability benefits shall start after the employee has been
absent from work for three (3) consecutive days, provided employee has
certificate from doctor verifying disability.



(c) The amount of disability benefits depends upon the employee's length of
continuous service and basic pay rate and is computed as follows:

Hourly Employees Service Amount of Payment
6months - Tyear................. 60% of base pay 6 weeks
1 year - 3years. ..o 68% of base pay 10 weeks
3years - 5years..............o 75% of base pay 18 weeks
OverSyears.........cocoooveeeeiiicciiin. 75% of base pay rate for 26 weeks
ARTICLE 6
HOLIDAYS

Section 1. Recognized holidays are as follows:

New Year's Day Labor Day
Washington's Birthday Thanksgiving Day
(Effective as of 1976) Day after Thanksgiving
Good Friday Christmas Eve
Memorial Day Christmas Day
Independence Day One (1) Floater

It is recognized that the holiday is a twenty-four (24) hour period commencing with the
starting time of the first shift (7:.00 A.M.}) on the day on which the holiday falls or is
observed. The floater holiday must be taken as time off, and the company must be notified
by employee of their desire to schedule floater a minimum twenty-four (24) hours before
employee takes floater.

Section 2 - Eligibility Requirements. Employees shall be paid for eight (8) hours at the
straight time rate of pay attached to the job function they were performing before the
holiday, excluding shift differential, for such holidays if no work is performed on such
holidays. Except for the floater holiday, employees shall be paid for hours scheduled to
work at the straight time rate of pay when the holiday is taken and no work is performed.
10 hour holiday pay will be paid if employee is required to work the holiday (employee
must work a full shift).

Twelve-hour shift employees working the holiday shall be paid for twelve (12} hours at the
straight time rate of pay attached to the job function performed.

The holiday pay allowance shall not be paid to any employee who absents himself/herself
from work on his/her scheduled workday preceding the holiday or following any such
holiday, nor shall the holiday pay allowance be paid to any employee who works on the
holiday if he/she has failed to work the day before or the day following the holiday, unless
such absence was previously authorized or subsequently approved by an authorized



supervisor.

For day employees holiday pay for hours not worked will be included in the

computation of overtime in excess of forty (40) hours.

The holiday pay allowance shall not be paid to any employee scheduled to work on any of
the ten (10) recognized holidays and who fails to report, unless his/fher absence was
previously authorized or subsequently approved by an authorized supervisor.

Section 3.

Hours worked on any of the observed holidays shall be paid for at the rate of

one and one-half (1-1/2) times. This payment shall be in addition to the holiday allowance.

Section 1.

(a)

(b)

(d)

(e)

(f)

ARTICLE 7
LEAVE OF ABSENCE

Military leaves will be granted in accordance with the provisions of the
Universal Military Training and Service Act.

An employee elected or appointed to work for the Union, not to exceed one
member, shall be granted a leave of absence without pay not to exceed
twelve (12) months unless renewed annually by application by the employee to
the Company.

A disability leave of absence may be granted for a period up to six (6) months
should an employee through non-occupational iliness or accident be unable to
work, provided such condition is verified by the employee's personal physician
and approved by the Company designated physician, and also provided the
employee can reasonably be expected to resume work following the expiration
of the leave.

Failure of an employee to report for work following expiration of a leave is
considered a voluntary resignation unless, prior to the expiration of the leave,
he/she has submitted in writing or by telephone to the Supervisor of
Employment, a reason which is satisfactory to the Company.

Employees shall be granted time off to vote in local, state and federal elections
with pay where such time is required when polling hours conflict with their
working hours.

An employee may take up to 12 weeks of unpaid family leave in a calendar
year. They may not work at another job during said leave.

ARTICLE 8
JURY DUTY

An employee with sixty (60) days or more of continuous service credit who is called for and
who performs jury duty will be compensated by the Company for payment he/she would



have received for the straight time hours he/she was thereby required to lose from his/her
regular work schedule, but not to exceed five (5) eight (8) hour days for the week,
computed at his/her established hourly rate. Payments shall be made so long as jury duty
continues, only upon presentation of documentary proof of jury duty attendance and the
expenses received thereof. Coverage by this section shall be limited to employees who
are scheduled for jury duty within twelve (12) hours before or after his/her scheduled hours
of work. In no event shall he/she receive more than one (1) day's pay for one (1) day of

jury duty.

ARTICLE 9
FUNERAL PAY

The Company will grant time off with pay in the event of the death of a member of his/her
immediate family. Immediate family is defined as spouse, child, mother, father, legal
guardian, mother-in-law, father-in-law, son-in-law, daughter-in-law, sister-in-law, brother-
in-law, grandparents, grandchildren, brother, sister, step-child, step-mother, step-father,
step-grandparent, step-grandchildren, step-brother and step-sister.

The Company will pay for regularly scheduted hours lost at the employee's regular straight
time rate exclusive of shift differential, within a three-(3) consecutive day period, one of
which must include the day of the funeral. The employee must attend the funeral.

ARTICLE 10
DISCIPLINE AND DISCHARGE

Section 1. The Company reserves the right to discipline or discharge any employee for
just cause. Probationary employees may be discharged at the discretion of the Company
without recourse.

Section 2 - Arsenal Requlations. Since the Company's plant is located inside the
Arsenal, employees must follow Arsenal Regulations.

Section 3 - Discharges Directed by Army. Anti-sabotage, anti-espionage, and plant
protection measures, including access to plant, approved or prescribed by the Department
of the Army, or their representatives, shall be binding upon management, employees or
their representatives.

Measures designated to guard against sabotage, espionage, subversive activities and
other plant protective measures which are ordered or approved by the Army representative
shall, insofar as practicable, be prominently posted throughout the plant, and otherwise
made available to employees. Violations of any of these rules or regulations shall be
grounds for disciplinary action, including immediate dismissal. Severity of the Company's
disciplinary action in respect hereto, excepting such disciplinary action ordered by
designated representatives of the Army, shall be subject to grievance procedure as
provided in Article 14.



ARTICLE 11
VACATIONS

Section 1 - Eligibility. All employees, upon accumulating one (1) year of seniority, shall
receive a vacation of one (1) week with pay based on forty (40) hours. All employees,
upon accumulating two (2) years of seniority, shall receive a vacation of two (2) weeks with
pay based on eighty (80) hours. All employees, upon accumulating five (5) years of
seniority, shall receive three (3) weeks vacation with pay based on one hundred and
twenty (120) hours. All employees, upon accumulating fifteen (15) years of seniority shall
receive four {4) weeks vacation with pay based on one hundred and sixty (160) hours. All
employees upon accumulating twenty (20) years of seniority shall receive five (5) weeks
vacation with pay based on two hundred (200) hours. Vacation allowance for each week
of vacation to which the employee is entitled shall be computed by multiplying the
employee's base hourly rate times forty (40).

Employees assigned to work 8-hour day job classifications may request one day at a time
for all eligible vacation weeks.

Employees with 4 or 5 weeks entitement each year, during the remainder of the
agreement, will have three first preference periods:

e A period will not be more than two weeks.

Employees with 3 weeks entitlement during the remainder of the agreement will have two
first preference periods.

Employees with 1 or 2 weeks entitlement during the remainder of the agreement will have
one first preference period.

Whatever weeks are not designated on any preference will be scheduled on a first-come,
first-serve basis (“pot luck®).

The company will post in December the vacation schedule for the following year and
update the schedule as preferences are received.

Between December 1 and 30 employees will submit their vacation preferences for the first
quarter of the following year.

The last week in February of each year the senior employee will be asked for his
preferences for the remainder of the year.

Once an employee designates his preferences, the next employee must designate his
preferences within three days or the first opportunity (for those on long change).
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All preferences for the last three quarters of the vacation year must be submitted no later
than the first day of the last week in March.
Any preference or request submitted after the first day of the last week in March will be
scheduled on a first-come, first-serve basis.

Section 2.  Eligibility for an employee's first vacation and subsequent increases in
vacation shall be determined by the anniversary date of employment.

The vacation year shall be January 1 through December 31.
Section 3 - Payment. Employees will be paid their vacation pay in the normal payday
cycle, which is the payday immediately after when the vacation period is taken.

Any vacation earned but not used by an employee for the reasons of illness, accident or
rescheduling/cancellation by the company and cannot be rescheduled by the end of the
vacation year shall be paid to the employee at the end of the vacation year.

An employee who is laid off after passing his/her employment anniversary date may elect
to be paid the amount of vacation pay which he/she has earned as of the time of his/her
layoff.

An employee who is laid off and who is paid vacation pay at the time of layoff under the
provisions above will not be entitled to subsequently take vacation time off based on the
eligibility so paid for.

Section 4 - Holiday Falling During Vacation. [f a recognized holiday as designated
under Article 6, Section 1, of the Agreement falls during an employee's vacation week, the

Company will notify the employee at the time of his/her vacation selection, whether he/she
will be assigned one (1) additional day off with pay or one (1) additional day's pay.

Section 5 - Continuance of Seniority. For the purpose of this Article, seniority will be
considered lost for the same reasons as are set out in Article 16, Section 3.

Section 6 - Scheduling. Vacations shall, so far as practicable, be granted at times most
desired by employees (longer service employees being given preference as to choice); but
the final right to schedule or reschedule vacation periods, including a plant shutdown, is
exclusively reserved to the Company in order to insure orderly and efficient operation of
the plant.

No two annual vacation periods shall run concurrently.

With the approval of the Company, an employee who is eligible for at least three (3) weeks
of vacation in a calendar year, may take two (2) weeks of vacation and, in lieu of taking an
additional week (or weeks) of vacation, work his/her schedule and receive regular vacation
pay for vacation not taken. Such pay for vacation not taken shall not be used in the
calculation of overtime.

11



Section 7

With the approval of the Company, a shift employee who is eligible for at least three (3)
weeks of vacation in a calendar year, may take one week of vacation in the following
manner.

e Two (2) days at 12 hours each
¢ 16 hours to be paid at the employee base rate

Beginning January 1, 2020

e Three (3) days at 12 hours each
e 4 hours to be paid at employee base rate

Eligible shift employees shall submit their intent to utilize vacation per this section no
later than January 15" for each contractual year.

ARTICLE 12
SAVINGS CLAUSE

Section 1. These provisions shall conform with Federal and State Laws, executive
orders, directives, and official government interpretations of such law, orders and
directives, but the voidance of any clause or clauses for reasons of illegality shall not affect
the balance of this Agreement which shall remain in full force and effect.

Section 2. The Company and the Union acknowledge that during the negotiations which
resulted in this Agreement each had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter not removed by law from the area of
collective bargaining and that the understandings and agreements arrived at by the parties
after the exercise of that right and opportunity are set forth in this Agreement.

Therefore, the Company and the Union for the life of this Agreement each voluntarily and
unqualifiedly waives the right and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject or matter referred to or covered in this
Agreement, or with respect to any subject or matter not specifically referred to or covered
in this Agreement even though such subject or matter may not have been within the
knowledge or contemplation of either or both of the parties at the time that they negotiated
or signed this Agreement, except, however, new jobs created and changes to existing
jobs. If the parties fail to agree on such new jobs created and changes to existing jobs, the
matter should be subject to the grievance procedure.

ARTICLE 13
SAFETY

Section 1. The Company shall continue to make reasonable provisions for the safety and
health of its employees at the plant. A Safety Committee consisting of one (1) member
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selected by the Company (in management) and one (1) member selected by the Union
(wage roll) shall be established in the plant.

The Union Safety Committeeman will be a member of all accident investigation for all
incidents.

Section_2. Unauthorized deviations from established procedures will subject the
employees to disciplinary action. This includes willful disregard of requirements regarding
use of safety equipment, including wearing of safety glasses (UV coating is allowed),
shoes ($150 allowance per year), respirators, etc., where required by the Company.
Special consideration for transition lens if ordered by doctor. The company will furnish
coveralls to all employees.

Section 3. The Safety Committee shall consider existing rules and practices relating to
safety, and formulate suggested changes in existing practices and rules where needed.
Advice of the Safety Committee with supporting suggestions, recommendations and
reasons shall be submitted to the plant manager for his/her consideration and for such
action as he/she may consider consistent with the Company's responsibility to protect the
safety and health of its employees during the hours of their employment.

Section 4. Safety meetings will be conducted during the day shift. The Union
representatives will not be docked for time spent in these meetings.

ARTICLE 14
ADJUSTMENT OF GRIEVANCES

Section 1. An employee having any questions shall have the right to discuss it with the
plant manager.

A grievance is defined as any difference of opinion or dispute between representatives of
the Company and any employee or Union representative, regarding interpretation or
application of any provision of this Agreement.

Should a grievance arise between the Company and the Union or its members employed
by the Company, such differences may be taken up in the manner hereinafter set forth. A
matter to be handled under the provisions of the grievance procedure must be an alleged
violation of a specific Article and/or Section of this Agreement.

Step1 Any aggrieved employee may discuss a grievance with the plant manager,
within five (5) days from the occurrence giving rise to the claimed grievance,
and he/she may, if he/she desires, be assisted in such discussions by
his/her shop committeeman.

Step2 If the employee desires that the grievance be processed further, the

grievance must be reduced to writing, dated and signed by both the
employee and his/her shop committeeman, and presented by the

13



Step 3

Step 4

committeeman to the plant manager, (or any representative he/she has
previously designated in writing), within two (2) working days after the initial
discussion with the plant manager, but in no event, more than seven (7)
working days after the occurrence of the alleged violations of the contract on
which such grievance is based. The grievance must specify the Article
and/or Section allegediy violated.

The plant manager and/or histher representative shall arrange a discussion
with the committeemen within five (5) working days of receiving the
grievance in writing and shall give his/her answer to the grievance within five
(5) working days after such discussion.

If the grievance is appealed to arbitration, at the request of either party, a
meeting will be convened between the International Representative of the
Union and an Officer of ISP Chemiicals Inc. to review same.

Any and all disputes, misunderstandings, differences, or grievances between
the parties hereto, which are not adjusted as herein provided in Steps 1 and
2 of this Article, may be submitted to an arbitrator for decision within five (5)
working days, after date of reply in Step 2. Within five (5) days after written
notice that the other party desires arbitration, the parties shall meet for the
purpose of selecting an arbitrator. If the two parties cannot agree upon an
arbitrator, they shall request the American Arbitration Association to furnish
each party an identical list of five (5) names, from its panel of arbitrators.

The parties shall, within ten (10) days after receipt of the list, meet to select
the arbitrator from the list. The parties shall alternately strike a name from
the list, with the party requesting arbitration striking the first name, the
person whose name remains on the list after each party has struck two
names, shall serve as the arbitrator. Following the selection, the arbitrator
shall hold hearings and render his/her decision in writing, as expeditiously as
possible. His/her decision shall be final and conclusively binding upon both
parties, and the parties agree to observe and abide by the same.

Disputes relating to discharges, or such matters as might involve a loss of
pay for employees, may carry an award of back pay in whole or in part as
may be determined by the arbitrator. The compensation and expenses of
the impartial arbitrator shall be shared equally by the Company and the
Union. The arbitrators shall not have authority or power to vary, alter or
modify this agreement. Nor shall they have authority to order back pay or
seftlements to be retroactive beyond the date on which the grievance was
first presented in written form to the Company. The decision of the arbitrator
shall be final and binding upon both sides and all parties shall agree to abide
by the award. The expenses of the arbitrator, and of the arbitration
proceedings, shall be shared and paid for equally by the Company and the
Union,



Section 2. Any grievance not appealed to the next succeeding Step in writing and within
the time limit specified will be considered withdrawn by the Union and shall not be eligible
for further appeal. The parties may in any individual case, by mutual agreement in writing,
extend the time limits on any Step.

ARTICLE 15
NO STRIKE AGREEMENT

The Union will not authorize or sanction any strike, slowdown, boycott or any other form of
work interruption during the term of this Agreement. In the event of an unauthorized strike,
slowdown, boycott or any other form of work interruption, the Union will take every action
necessary to affect the immediate return to work of the employees involved. The
management will not cause or sanction a lockout during the term of this Agreement.

It is specifically understood and agreed that the Company shall have the sole and
complete right to immediately discharge any employee participating in any strike,
slowdown, boycott or any other form of work interruption.

ARTICLE 16
SENIORITY

Section 1. Seniority rights shall be interpreted to mean and shall be based upon:

(a) Seniority is considered the length of service from the first day of continuous
employment by the Company in years, months and days.

{b) Occupational qualifications, expenience and ability to perform the work. In
cases where the above factors taken together have relatively equal weight,
employees with the greatest length of continuous service shall receive first
consideration.

Section 2. New employees will be regarded as probationary employees for the first
ninety (90) days of actual work and not subject to the provisions of this Agreement. (The
termination of probationary employees, for any reason, shall be wholly and exclusively at
the discretion of the Company.)

Section 3. Notwithstanding any of the foregoing provisions of this Article, all seniority
rights and all other rights under this Agreement shall be lost if any of the following occurs:

(a) An employee quits,
(b) An employee is retired,

(c) An employee is discharged and not reinstated



(d) An employee does not return to work upon recall from layoff or temporary layoff
as defined in this Article,

(e} Anemployee fails to return to work at the expiration of a leave of absence,

() Anemployee accepts other employment while on a leave of absence without
the consent of the Company,

(g} An employee is laid off for a period exceeding eighteen (18) consecutive
calendar months,

(h) An employee is absent from work for a period of eighteen (18) consecutive
calendar months, due to illness or injury,

(i) An employee is absent from work without notification to the Company for three
(3) consecutive workdays.

For the purpose of this Article, it is agreed that an employee on layoff, or who is absent
due to iliness or injury, or who is on an authorized leave of absence will continue to
accumulate seniority in accordance with the specific provisions of this Agreement.

Section 4. Transfer - An employee temporarily transferred to a higher paid job for a
period of one (1) hour or more shall receive the higher rate of pay for all hours worked at
the higher rated job. An employee temporarily transferred to a lower rated job shall retain
his/her regular rate of pay. If the employee is unable to perform satisfactorily in the new
job within the sixty (60) days, he/she shall be subject to return to his/her former job (and
rate of pay if different).

Section 5.

{a) In all cases of transfer, promotion, layoff and recall to work, the Company shall
give due consideration to the qualification of employees, and where their
qualifications are relatively equal, those employees having the greatest
seniority shall receive the preference.

(b} In case of a reduction in the work force, the employee with least seniority in the
classification affected shall be notified. Said employee may replace an
employee with less seniority in a lower classification, provided he/she is
qualified to perform the work. Recall of employees shall be in the reverse order
of layoff. Failure to report to work, following a layoff in his/her former job or a
job similar in nature and pay within five (5) regular workdays after written notice
to so report is given by the Company to the employee and the Union. Such
notice shall be deemed to be sufficiently given if sent to the employee by
registered mail at the last address furnished to the Company by the employee,
if sent to the local Union, in the manner provided for in this Agreement. No
new employee will be hired until all laid-off employees shall have been afforded
an opportunity to return.
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Section 6. The seniority of an employee who has been or shall be promoted or
transferred to work outside the bargaining unit shall be frozen; but retained. If such
employee is subsequently returned to the bargaining unit by the Company, he/she may
displace an employee who has less plant-wide seniority than he/she retains in a job
classification equal to or lower than the job classification he/she held at the time of
promotion or transfer, provided, however, in the Company's opinion, he/she is qualified
and physically able to perform the work. The provisions of this Section shall not apply to
such an employee who has been dismissed by the Company from his/her position outside
of the bargaining unit. An employee assigned as a temporary supervisor shall retain
his/her seniority and job status.

ARTICLE 17
NON-DISCRIMINATION

Section 1. The Company will not interfere with, restrain or coerce the employees covered
by this Agreement because of membership in or activity on behalf of the Union. The
Company will not discriminate in respect to hire, tenure of employment or any term or
condition of employment against any employee covered by this Agreement because of
membership in or activity on behalf of the Union, nor will it discourage or aftempt to
discourage membership in the Union or attempt to encourage membership in another
Union.

Section 2. The Union agrees that it will not intimidate or coerce employees into
membership into the Union and agrees that there shall be no Union activity on Company
time, except that which is provided for in this Agreement.

Section 3. The Company and the Union agree that there shall be no discrimination with
regard to hiring, discharge, promotions, transfers or layoffs on the basis of race, color,
religion, sex, national origin or age as defined by Title Vil of the Civil Rights Act of 1964.
The Company and the Union further affirm their commitment to fair employment practices
for the handicapped as defined by the Rehabilitation Act of 1973, and to veterans and
disabled veterans of the Vietham Era as defined by the Vietnam Era Veterans
Readjustment Assistance Act of 1974,

ARTICLE 18
PENSION PLAN

A pension plan has been established, the terms of which are set forth in a separate
independent agreement between the parties hereto and are controlling as to all pension
matters. The Retirement Plan for Hourly Paid Employees of ISP, for Huntsville hourly
employees, is a frozen group of individuals. Effective 1/13/05, the multiplier is also frozen
at $24.50 per month. This grandfathered group of individuals will continue to vest in their
pension benefit.



ARTICLE 19
SEVERANCE PAY

Section 1. Severance pay is intended to cover layoffs due to lack of work, position
elimination, and plant closures. Employees laid off because of conditions beyond the
control of the Company, such as fire, flood, earthquake, strikes or inability to obtain
necessary materials, are not eligible for severance pay as they will be returned to work as
soon as the condition is relieved.

Section 2. For employees permanently laid off because of lack of work who have been in
the Company's employ six months, or longer, payment shall begin after the fourth week of
layoff.

Section 3. Employees being retired are not eligible for severance pay. Allowance for
severance pay shall be as follows: % day for each full month of continuous service. A
maximum of 52 weeks (260 working days) is allowed. A day’s pay shall be computed
on the basis of eight hours at the employee’s base rate. In case of plant closure, the
severance will be paid in weekly installments or lump sum at the employee’s discretion.

Section 4. Payments in all cases will start after the end of the fourth week following date
of layoff. The employee will receive his/her severance pay in a lump sum if it amounts to a
sum not in excess of forty hours pay; if greater, he/she will receive his/her severance pay
in weekly installments until the entire amount is paid. These installments shall be
computed by multiplying his/her regular straight time rate by forty, except that the last
installment shall be calculated by subtracting the amount of instailments already paid from
the amount to which he/she may be entitled. However, upon re-employment by the
Company, all payments of unpaid installments shall immediately cease with the payment
for the last workday before rehiring. If an employee refuses to work on the job held prior to
layoff, his/her severance pay will be cancelled as of the date on which he/she was
scheduled to return to work. Severance pay credits are payable only once.

Section 5. Severance pay credits are payable only once. If an employee is laid off, paid
his/her maximum allowance of severance pay, and later is rehired, he/she will begin to
accumulate new severance pay credits only from the effective date of rehire. If he/she had
the difference between what he/she received and the maximum would be added to any
credits for new severance pay accumulated after his/her rehire.

18



ARTICLE 20
MISCELLANEOUS

Section 1. Foremen or Supervisors shall not perform work of the bargaining unit except
for training, troubleshooting or emergency situations.

Section 2. If an employee of the Company is injured in the course of hisfher employment
and the injury is declared temporarily disabling by the Company doctor, the Company will
attempt to find a place for him/her. The employee would be paid at the rate of the job
hefshe is assigned.

ARTICLE 21
TERMINATION

Section 1. This Agreement shall remain in full force and effect as to all its terms and
conditions, until 11:59 P.M. on February 12, 2023, and shall continue thereafter in full
force and effect from year to year, unless sixty (60) days prior to February 12, 2023, or
sixty (60) days prior to any yearly extension thereafter, either party gives written notice, by
certified mail, to the other party of its desire to terminate the entire Agreement, or to
change, modify, or add to the same.

The Negotiating Committee, acting for ISP Chemicals LLC for its Huntsville, Alabama
Plant and the Negotiating Committee of Local 00881, United Steel, Paper and Forestry,
Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International
Union, AFL-CIO-CLC, as a result of their negotiations have reached agreement for the
modification of this Works Agreement expiring 11:59 PM, February 12, 2019.

It is understood that before this agreement becomes effective, it must be ratified by the
general membership of the Union. To that end, the Negotiating Committee of the Union
agrees to recommend this agreement for such ratification and to hold the ratification on or
before February 11, 2019.
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HOURLY WAGE RATE CALCULATIONS

YEAR 2019 INC 3.0% 8/10 HOUR WAGE RATES 12 HOUR SHIFT WAGE RATES
JoB 8/10 HOUR | STARTING |3 MONTH|6 MONTH; 1 YEAR STARTING |&€ MONTH| 1 YEAR {12 HOUR| NIGHT
CLASSIFICATION RATE RATE RATE RATE RATE RATE RATE RATE RATE SHIFT
Lead Operalor, + 5% 1st C.O. 31.44 27.59 28.59
15t Class Operator 29.94 29.63 29.81 29.94 26.00 26.16 26.28 27.28
2nd Class Operator 28.19 28 58 28.92 29.19
Fully Qualified Tradesman 32.85
15t Class Tradesman 32,37 32.00 32.16 32.37
Lakores 25.87 21.25 23.24 24.41 25.87
YEAR 2020  INC 2.9% 8/10 HOUR WAGE RATES 12 HOUR SHIFT WAGE RATES
Jos 8/10 HOUR | STARTING |3 MONTH[6 MONTH| 1 YEAR STARTING |6 MONTH| 1 YEAR |12 HOUR| NIGHT
CLASSIFICATION RATE RATE RATE RATE RATE RATE RATE RATE RATE SHIFT
Lead Operator, + 5% 15t C.O. 32.35 28.39 29.39
1st Class Cperator 30.81 30.49 3067 30.81 26.76 26.92 27.04 28.04
2nd Class Operator 30.04 29.41 28.76 30.04
Fully Qualified Tradesman 33.80
1st Class Tradesman 33.31 3293 33.09 33.31
Laborer 26.62 2187 23,91 2512 26.62
YEAR 2021 INC 2.75% 810 HOUR WAGE RATES 12 HOUR SHIFT WAGE RATES
JOB 8/10 HOUR | STARTING |3 MONTH|6 MONTH| 1 YEAR STARTING |-6 MONTH| 1 YEAR |12 HOURl NIGHT
CLASSIFICATION RATE RATE RATE RATE RATE RATE RATE RATE RATE SHIFT
Lead Operator, + 5% 15t C.O. 3324 2947 3017
1st Class Operator 3166 31,33 3152 31.66 27.49 27.66 27.78 28,78
2nd Class Operator 30 86 J0.22 30.58 30.86
Fully Qualified Tradesman 3473
15t Class Tradesman 3423 33.84 34.00 34.23
Laborer 27.36 22.47 24.57 25.81 27.38
YEAR 2022  INC 2.75% 8/10 HOUR WAGE RATES 12 HOUR SHIFT WAGE RATES
JOB 8/10 HOUR | STARTING |3 MONTH|6 MONTH| 1 YEAR STARTING |6 MONTH| 1 YEAR [12 HOUR| MNIGHT
CLASSIFICATION RATE RATE RATE RATE RATE RATE RATE RATE RATE SHIFT
Lead Operator, + 5% 15t C.O. 3415 2997 30.97
1st Class Operator 3253 3219 3238 32.582 28.25 28.42 28.55 29.55
2nd Class Operator 37 31.08 31.42 31N
Fully Qualified Tradesman 3568
1st Class Tradesman 3517 .77 3493 35.17
Laborer 2811 23.08 25.24 26.52 28.11




MEMORANDUM OF UNDERSTANDING
12-HOUR SHIFT

a) Within thirty (30) days from the ratification of agreement by the Union and the
Company, the Company shall establish a 12-hour shift for 1st Class Chemical
Operators and Lead Operators. The purpose for establishing a 12-hour shift is to
provide employees with a more convenient shift schedule without loss of efficiency
and without creating any additional safety hazards. It is intended that neither the
Company nor the Union should benefit economically from the 12-hour shift either in
total wages paid or in wage-related benefits.

b) The 12-hour shift shall be scheduled as foliows for shifts from 7:00 a.m. to 7:00 p.m.
and 7:00 p.m. to 7:00 a.m.

Mon. Tues. Wed. Thurs. Fri. Sat. Sun.
Week 1 - Day B A A B B A A
Night D Cc C D D C C
Week 2 - Day A D D A A D D
Night c B B C C B B
Week 3 - Day D C C D D C C
Night B A A B B A A
Week 4 - Day C B B Cc C B B
Night A D D A A D D

Each schedule provides two consecutive shifts on and two consecutive shifts off
except that every other week, alternately, an employee works and is off three
consecutive shifts. Thus, in a two-week period, an employee works seven shifts and
is off seven shifts. Every two weeks the shift is switched from days to nights or
nights to days.

2nd Class Chemical Operators shall be scheduled to work from 7:00 a.m. to 7:00 p.m.
working alternately, Monday, Thursday, Friday one week, and Tuesday, Wednesday,
Saturday, Sunday the next week.

c. Wage rates and classification rates for employees actually working a 12-hour shift
schedule shall be as follows:

d. All paid time off and any other pay application shall be at the rates specified in
Exhibit A of the Agreement with the exception of funeral pay (see |. below).

e. Article 4, Section 3 shall not apply to the extent that no overtime shall be paid for the
first day worked under the new schedule.
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The certainty of designated relief availability is necessary to assure that relief is
available without requiring employees already working to work additional hours.
Therefore, 12-hour shift employees shall be designated as relief on their day off on a
rotating basis. If a 12-hour shift operator is absent and another employee has not
been scheduled to fill in advance, then the order in which employees shall be
contacted is as follows: designated relief operator, other 12-hour shift operator on
same shift not working, then any other qualified employee. This order is a guide for
scheduling purposes and creates no rights to overtime. The Company reserves the
right to change to another type of shift if designated relief operators are not available
for work when called or there is a failure by any employee to cooperate in covering
for absenteeism.

Article 4, Section 6 shall apply only after employees on a 12-hour shift have worked
two hours and six hours beyond their normal shift for determining when a meal
allowance shall be paid.

Employees working a full 12-hour shift shall be paid a shift premium of seventy
cents ($.70) per hour effective January 13, 2002, eighty-five cents ($.85) per hour
effective January 13, 2003 and (one dollar) $1.00 per hour effective January 13,
2004,

Funeral pay shall be paid at the appropriate 12-hour rate of pay for a period of up to
a maximum of three (3) days in which the empioyee would have been regularly
scheduled to work.

Continuation of safe practices and maintenance of operations in the most efficient
manner is of utmost importance. Therefore, the Company reserves the right to
change to another type of shift if plant safety or efficiency is affected.

Any other indication of serious problems caused by or reasonably attributable to the
12-hour shift may cause discontinuance of the 12-hour shift. Nothing in this
Agreement shall compromise any Company rights under Article 3, including the right
to determine the schedule of employees.



BY MUTUAL AGREEMENT THE COMPANY AND UNION AGREE TO CHANGE

THE PAYROLIL WEEK, ARTICLE 4, SECTION 1 (a}, AND IN CONJUNCTION
WITH THE CHANGE ALSO CHANGE HOLIDAYS, ARTICLE 6, SECTION 1, TO
ENSURE EMPLOYEES WORKING THE HOLIDAY RECEIVE PAYMENT.

THE EFFECTIVE DATE FOR THE POLLOWING CHANGES IN THE CURRENT
WORKS AGREEMENT IS OCTOBER 6, 1991,

ARTICLE 4, SECTION 1 PAGE 3

(a} THE PAYROLL WEEK CONSISTS OF SEVEN (7) DAYS EXTENDING
FROM 7:00 A.M. SUNDAY TO 7:00 A.M. SUNDAY THE FOLLOWING

WEEK.

ARTICLE 6, SECTION 1 (PAGE 6

IT IS RECOGNIZED THAT THE HOLIDAY IS A TWENTY-FOUR (24) HOUR
PERIOD COMMENCING WITH THE STARTING TIME OF THE FIRST SHIPT
(7:00 A.M.) ON THE DAY ON WHICH THE HOLIDAY FALLS OR IS
OBSERVED. A RECOGNIZED HOLIDAY FALLING ON A SATURDAY SHALL
BE OBSERVED ON THE PRIOR FRIDAY AND A HOLIDAY FALLING ON A
SUNDAY SHALL BE OBSERVED ON THE FOLLOWING MONDAY FOR DAY
WORKERS ONLY., FOR EMPLOYEES ASSIGNED TO A ROTATING SHIFT
SCHEDULE THE HOLIDAY IS ALWAYS OBSERVED ON THE DAY THE
HOLIDAY PFALLS.

FOR THE COMPANY FOR_THE UNION

%‘A\\r\\\ ﬁﬂaﬂ—’ T J# o

}V. T. MOORE

W. ROBERTSON | C:?i E. %2;%% '
é. 4 SHOEMAKER S
%ouu Béa S!?M '




MEMORANDUM OF UNDERSTANDING
SAFETY EYE GLASSES

The Company will provide up to (two hundred and twenty-five dollars) $225.00 for safety
glasses.
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THE ISP EMPLOYEE BENEFITS PROGRAM SUMMARY
USW LOCAL 00881
HUNTSVILLE, ALABAMA

2/13/2019 — 2/12/2023

THE ISP
WELFARE BENEFITS PLAN
SUMMARY PLAN DESCRIPTION
APPENDIX H



EFFECTIVE 1/1/19:

Appendix H will continue as applied immediately prior to the 2/12/19 expiration date of the
collective bargaining agreement; and, will terminate at 11:59 P.M., CST, on 12/31/19. Note
premium share clarification for 2019 Plan Year' as reflected in ‘Employee Contributions’.

APPENDIX H, EFFECTIVE 1/1/20:

The providers for the union benefit programs as defined in Appendix H will be consistent with the
providers for the company benefit programs, as applicable, contingent that the provider maintains
the existing plan design for the union programs.

MEDICAL PROGRAM

Maintain current language through 11:58 PM, December 31, 2019.

1SP offers a Medical Program. The program generally pays a percentage of most covered charges after
you pay any applicable copays and deductibles. For in-network services, upon satisfying the annual out of
pocket levels the program pays 100% of covered charges at the negotiated discounted fee. For out of
network covered expenses, upon satisfying the annual out of pocket levels, the program pays 100% of the

reasonable and customary charge.

80% PPO (Replaces Schedule B
For additional information about plan benefits, contact the carrier as identified in the SPD.

PLAN PROVISION IN NETWORK OUT OF NETWORK
¢ Deductible None $3,000 per Individual
$6,000 per Family
+ Coinsurance 80% 50%
¢ Out-of-Pocket Maximum $3,000 per Individual $7.,500 per Individual
$6,000 per Family $15,000 per Family
¢ Lifetime Maximum Unlimited Unlimited
COPAYMENTS IN NETWORK OUT OF NETWORK
+ Office Visits $24 per PCP visit 50% after Deductible
$36 per Specialist visit
+ Urgent Care $50 per visit then 80% $50 per visit then
50%
+ Emergency Room $150 per visit then 80% $150 per visit then
50%
+ ALL Inpatient Hospital Services* $350 per admission then 50% after Deductible*
80%
SERVICES IN NETWORK OUT OF NETWORK
¢+ Allergy Applicable Co-Pay 50% after Deductible
¢ Durable Medical Equipment - 80% 50% after Deductible
¢+ Emergency Care
« Emergency Room - Copayment waived if admitted $150 per visit then 80% $150 per visit then
¢ Urgent Care- $50 per visit then 80% 50%
¢ Ambulance 80% 50% after Deductible
50%




¢ Home Health Care- 40 Visits per calendar year 80% 50% after Deductible*
+ Hospice 80% 50% after Deductible*
¢ ALL Inpatient Hospitalization* $350 Co-Pay per 50% after Deductible*
Admission
then 80%
+ Lab and X-Ray Services Out Patient Applicable Co-Pay then 50% after Deductible
+ Lab and X-Ray Services In Patient 100%
80% after $350 Hospital
Co-Pay
¢ Maternity Care
e Prenatal office visits Applicable Co-Pay then 50% after Deductible
¢ Inpatient Hospital Delivery* 100% 50% after Deductible

$350 Co-Pay per

Admission then 80%
¢ Preventive Services
o Annual Wellness exams 100% Not Covered
¢ Annual childhood Immunizations 100% Not Covered
¢ Annual Mammography & Routine Colonoscopy 100% 50% after Deductible
. Rehabilitation
s Inpatient Therapy* $350 Co-Pay per 50% after Deductible*
¢ Outpatient Therapy {physical, speech or occupational) Admission then 80% 50%, after Deductible
Limit of 60 visits for all Therapies per calendar year Applicable Co-Pay
¢ Skilled Nursing Facilities - 60 days per calendar year. $350 Co-Pay per 50% after Deductible*
Admission then 80%
. Surgery
¢ Inpatient * $350 Co-Pay per 50% after Deductible*
Admission then 80% 50% after Deductible
¢ Outpatient 80%
¢ Organ Transplant*= When In-Network is used, $10,000 $350 Co-Pay per
Admission then 80% Not Covered

travelflodging benefit.

*Carrier must be notified prior to inpatient admission. Without notification, a $500 penalty per occurrence is

applied.

MENTAL HEALTH/SUBSTANCE ABUSE 80% PPO

Plan Provision

In-Network

Out of Network |

Out Patient $12 (1 to 10 visits) 50% after deductible
$24 (11 or more visits) $250 Single
$500 Family

In-Patient 90% after $250 50% after deductible
per admission copay $250 Single
$500 Family

EMPLOYEE ASSISTANCE PROGRAM

ISP offers an Employee Assistance Program (EAP) with 8 general sessions at no cost to the member (see

the ISP Summary Plan Description for complete program details).



MEDICAL EXCLUSIONS

Infertility services, pregnancy of dependents other than spouse, prescription drugs (outpatient},
dental services and vision services. Also subject to applicable exclusions, limitations and
provisions of the certificate of coverage.

If a covered employee or family member is out of the network area and needs emergency
treatment for a life threatening condition, the provider charges will be treated as being in network.

MENTAL HEALTH & SUBSTANCE ABUSE

SERVICE

IN-NETWORK

OUT-OF-NETWORK

INPATIENT CARE

Mental Health & Substance Abuse
Inpatient Mental Health

Inpatient Alcohol & Substance Abuse

Emergency Care
Hospital Emergency Room
Other Urgent Care Facilities
Ambulance

Hospital Expenses: Room & Board,
Drug, X-ray, Lab & Physician
Charges, Detoxification, (Residential
and Partial Hosp - counted as 2
partial days to 1 inpatient day)

Hospital Expenses: Room & Board,
Drug, X-ray, Lab & Physician
Charges, Detoxification, (Residentiaj
and Partial Hosp - counted as

partial days to 1 inpatient day)

OUTPATIENT CARE
Alcohol & Substance Abuse Services

IN-NETWORK

2 Intensive Programs (combined in &
out of network) per individual/lifetime.
A break of less than 14 days is
considered the same program.

OUT OF NETWORK

2 Intensive Programs (combined in &
out of network) per individual/lifetime.
A break of less than 14 days is
considered the same program.

CARE MANAGEMENT
All benefits are based on medical
necessity

About Your Privacy:
Everything you discuss with your

counselor or care provider is kept in the
strictest confidence in accordance with
applicable state and federal laws. Your
employer is not notified of your visits or
given specific information about your
treatment without your written
permission.

Pre-Notification is required for

all inpatient, Qartiall
hospitalization, and Intensive

outpatient services.

Pre-Notification is not required|
for routine outpatient care.

For emergency admission, notification
must be received within 24 hours to
be covered at in-network benefit
levels.

All benefits are based on medical
necessity

Pre-Notification is _required for al
inpatient, partial hospitalization, an
Intensive outpatient services
Failure to obtain Pre-Notification wil
result in a $500.00 penalty. Pre-
Notification is not required for
routine outpatient care.

For emergency admission)
notification must be received within]
24 hours to be covered at in-
network benefit leveis.

All benefits are based on medicat
necessity

See the ISP Summary Plan Description for complete details on the Medical Program.



PRESCRIPTION DRUGS

ISP offers employees a Prescription Drug Program. You must be enrolled in medical to be eligible for
prescription drug coverage.

Prescription Drug Prog

ram

Prescription Drug

Retail Pharmacy Program

Mail Order Program™*

Generic Copay* $12.00 per 30 day supply $24.00 per 90 day supply
Plan pays 100% of remainder | Plan pays 100% of remainder
Performance RX $36.00 per 30 day supply, or $72.00 per 90 day supply

15%, whichever is greater
Plan pays 100% of remainder

Plan pays 100% of remainder

Brand Name $54.00 per 30 day supply, or $108.00 per 90 day supply
20%, whichever is greater Plan pays 100% of remainder
Plan pays 100% of remainder
Specialty Rx $54.00 per 30 day supply, or $108.00 per 90 day supply

20%, whichever is greater

Plan pays 100% of remainder

Plan pays 100% of remainder

Generics First*: You are encouraged to use the generic equivalent when available.

Mandatory Mail Order**: You are required to fill your maintenance drugs (medications you take for longer
than 60 days) through the Mail Order Program. One refill is allowed at the Retail Pharmacy.

Clinical Coverage Management: Use less expensive drugs for PPls and SSRIs. Try one or mare
specified drugs that are less expensive to treat ulcers/GERD and depression

Please see the ISP Summary Plan Description for complete program details.

EMPLOYEE CONTRIBUTIONS

The Company shall make available to non- retired employees and their eligibie dependents group medical
coverage and benefits through a commercially available plan.

MEDICAL

Effective January 1, 2020:

Discontinue the 80% PPO Medical Plan
Delete Prescription Drug Plan as it is included in the new HDHP H.S A, Medical Plan
Medical (New}

There will be no Medical or Dental Tobacco Use Surcharge for the Huntsville union for the duration of the
ratified contract.
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A one time seed money for 2020 only will be provided by the Company
for only those employees who enroll themselves, and if applicable,
their spouses/domestic partners on January 1, 2020 for the Ashland
H.S.A. Plan. Employees must openfactivate their H.S.A. accounts with
Fidelity by December 1, 2020 to receive the money in their H.5.A.

account.
2020 One-time
1/1/2020 Medical H.S.A. Enroliment Level seed Money
Employee Only Coverage $500.00
Employee + Spouse/Domestic Partner Coverage $1,000.00
Employee + Children {Child) $500.00
employee + Family (with Spouse/Domestic Partner included) Coverage $1,000.00

Beaginnng on 1/1/2020. Huntsville union employees will be permited to use
their annual (January) company sponsored medical exam/ab resuits to
complete a portion of their Healthy Rewards Level 1 activities {bio-metric
screening) for the calendar year Healthy Rewards activities.

The Ashland, H.5.A_ Medical Plan as made available generally to
employees of Ashland LLC, shall be made available to such employees
covered by this Agreement, on the same basis as they are made available
1o employees of Ashland LLC, and as may be amended from time to time

DENTAL
Effective January 1, 2020:

Delete 80% Dental Plan. Continue with 100% Dental Plan Only

ISP offers one dental option. The cost to you is based on the amount of the deductible and the out-of-
pocket limit.

The maximum employee contribution for dental will be capped at 10% over the previous plan year
contributions,

Dental Program Summary

Covered Expenses Option — 100%
Deductible $50 Individual/$200 Family
Coinsurance 100% Preventive & Diagnostic

Deductible does not apply.

80% Minor Restorative

50% Major Restorative

50% Orthodontia

Annual Benefit Maximum $1,500 per covered person

Orthodontia Lifetime Maximum $1,500 per covered person

Please see the ISP Summary Plan Description for complete program details.
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VISION

ISP offers a Vision Program. The program covers services for exams, frames, lenses, and contacts.
The Vision Program is fully insured and is a 100% employee paid benefit. The carrier determines and

sets the annual empioyee premiums.

Vision Program Summary

Covered Services In-Network Qut of Network*

Eye Exam (every 12 months) $15 Copay Up to $50 reimbursement
Lenses (every 12 months)
Single $25 Copay Up to $50 reimbursement
Bifocal $25 Copay Up to $75 reimbursement
Trifocal $25 Copay Up to $100 reimbursement
Frames (every 24 months) $120 allowance, plus 20% off Up to $70 reimbursement

any out of pocket expense

over $120.

Contacts (every 12 months) $105 allowance. Either Up to $105 reimbursement

contact lenses or regular

lenses, not both in the same
12 month period.

Please see the ISP Summary Plan Description for more details

ELEXIBLE SPENDING ACCOUNTS

The Program allows you to contribute part of your salary to either the Health Care Flexible Spending
Account and/or the Dependent Care Flexible Account on a pre-tax basis. In many cases, expenses that
are not paid by ISP's other benefit programs will be reimbursed under the Health Care or Dependent Care
Accounts on a tax-free basis.

Because the Flexible Spending Accounts are employee benefits involving tax-free dollars, the IRS places
certain restrictions on them:

o You must spend everything you set aside each Plan Year or forfeit the balance of your accounts.

¢ Your money cannot be transferred between the two accounts.

* You cannot stop or change contributions during the Plan Year unless you have a Qualified Family
Status Change.

Flexible Spending Account Program Summary

Program Health Care Account Dependent Care Account
Your contributions Up to $2,500 per calendar Up to $5,000 per calendar
ESA Program shall reflect the year, year, if you file your taxes as
amount under IRS govemment married, filing jointly or head of
requirements for each plan year heusehold, otherwise, $2,500.
and may be adjusted from time
to time.
Eligible Expenses as defined Expenses for you, your spouse | Expenses to care for your
by the IRS* and/or any dependents your dependents under age 13 or a
list on your federal income tax | disabled aduit that allow you to
return that could be deducted | work.
on your tax return that have
not been reimbursed by other
coverage.
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Please see the ISP Summary Plan Description for complete program details.

LIFE INSURANCE & ACCIDENTAL DEATH AND DISMEMBERMENT

The Group-Term Life Insurance Program is fully-insured through the respective carrier.

Basic Group-Term Life Insurance

ISP provides you with Basic Group-Term Life Insurance. This coverage also includes Accidental Death
and Dismemberment coverage equal to your Basic Life Insurance amount. The Company pays the full
cost of this benefit.

Employee Supplemental Group-Term Life Insurance

Employees may purchase Employee Supplemental Group-Term Life Insurance at smoker/non-smoker
rates. This coverage includes Accidental Death and Dismemberment coverage equal to your Employee
Supplemental Group-Term Life Insurance amount. You pay the full cost of this benefit at the salaried
smoker/non-smoker rates. Please see your enroliment worksheet for the Employee Supplemental Group-
Term Life Insurance rates.

Group-Term Life Insurance Coverage Options

Level Basic Coverage Supplemental Coverage
1X Base Pay 1X to 5X Base Pay
Coverage Basic coverage Basic coverage
Level* of one times base pay to a plus 1to 5 times
maximum of $50,000 base pay
Employee None Company Paid See your enrollment worksheet
Contributions for the rates.
Maximum $50,000 $1,500,000
Benefit

*If you are an aclive, full-time employee, the Program reduces your Group-Term Life Insurance coverage
by 35% when you reach age 65, and by 50% when you reach age 70.

You may designate your own beneficiary which may be changed at any time without consent of your
beneficiary.

Payments at your death will be made to your named beneficiary in a lump sum. Requests for amounts of
benefits other than those to which you are entitled in accordance with this schedule cannot be accepted.

Dependent Group-Term Life Insurance
Spouse Group-Term Life Insurance is also available. Dependent Life Insurance is available for children
in the amount of $5,000 each for each child. You pay the full cost of these benefits.
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___Spouse Group-Term Life Coverage

Basic Coverage

Coverage Basic coverage
plus 1to 3 times
your base pay

Maximum Benefit $100,000

Employee Contributions See your enrolliment worksheet for the rates.

Child Group-Term

Life Insurance Child 14 days Child 15 days Child older
or younger to six months than

Coverage X six months

Coverage Not available $100 per child $5,000 per

child

Child Group-Term Life Insurance is available for children in the amount of $5,000 each at the cost of $.93
per month for each child.

You are automatically the beneficiary for your dependent's Group-Term Life Insurance. There is no AD&D
coverage for Dependent Group-Term Life Insurance.

Please see the ISP Summary Plan Description for complete program details.

Accidental Death and Dismemberment

The Accidental Death and Dismemberment is an amount equal to the amounts for which the employee is
insured under the Basic and/or the Supplemental Employee Group-Term Life Insurance coverage. The
Accidental Death and Dismemberment Insurance provides benefits for loss of life, limbs, or the entire and
irrevocable loss of sight including losses resulting from occupational accidents. Benefits are payable only
if the loss occurs while coverage under this plan is in force and results directly from bodily injuries
sustained solely through accidental means.

Please see the ISP Summary Plan Description for complete program details.

Changes in Amounts of Life Insurance
The carrier determines the Group-Term Life Insurance premiums. |If at a later date your rate of

compensation is changed or the carrier increases the premium, your benefits and contributions will be
changed to conform with the premium schedule without any action on your part.

If you are not actively at work on the date such change is to be made, the change will not become
effective until the day you return to active work.

Accelerated Payment of Life Insurance
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To Qualify The Employee Must Be:
Terminally Ill Employee- An employee whose life expectancy is 12 months or less.

Terminal lliness Proceeds- The amount of Employee Group-Term Life Insurance that the employee
elects to place under this option. The Terminal lliness Proceeds are equal to 50% of the amount in force
on the employee's life on the date the carrier receives proof that the employee is a Terminaily Hl
Employee, but not more than $50,000 (subject to the age reduction provisions).

Conditions For Payment:
= Employee must choose this option in writing in a form that satisfies the carrier.
=  Employee must furnish proof that satisfies the carrier that his/her life expectancy is 6 months or
less, including certification by a doctor.
Employee’s Group-Term Life Insurance must not be assigned.
Terminal illness proceeds will be made available to the employee on a voluntary basis only {not

required by law or by a government agency).

This benefit is fully-insured by the carrier. The carrier is the claims administrator and claims fiduciary.
Any disputes or appeals should be sent directly to the carrier.

See the Administrative Section of the Summary Plan Description for more details.

Long Term Disability- Waiver of Life Insurance Premium

If you are approved by the carrier for Long Term Disability, you may be eligible to continue the Basic
Group-Term Life Insurance and the Employee Supplemental Group-Term Life Insurance amount (if
elected) for up to two (2) years or until you are no longer totally disabled, whichever occurs first.  This
benefit is at no cost to the employee - Waiver of Premium. Accidental Death and Dismemberment would

not apply.

This benefit is fully-insured by the carrier. The carrier is the claims administrator and claims fiduciary.
Any disputes or appeals should be sent directly to the carrier.

See the Administrative Section of the Summary Plan Description for more details.

SHORT TERM DISABILITY

Short Term Disability Benefits

It is the policy of the Company to pay a disability benefit allowance to any eligible employee who, as the
result of injury or illness not arising out of and in the course of his/fher employment, is unable to perform
hisfher work or other work which may be offered to him/her, provided hefshe is under the are of a legally
licensed physician.

Under the Company paid STD Program, the payment of disability benefits shall start after the employee
has been absent from work for three (3) consecutive days, provided the employee is under the care of a
doctor and has a certificate form the doctor verifying the disability.

The amount of your disability benefits depends upon the employee’s length of continuous service and
base pay rate and is computed as follows:

If your length Number of weeks | poriontage amount
of full-time your base pay | of hage pay for your
service is: continues for: benefit:

6 months to 1 year 6 weeks 80%
More than 1 year to 3 years 10 weeks 68%
More 3 years to 5 years 18 weeks 75%
Over 5 years 26 weeks 75%
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If Your lliness or Injury Recurs

You are eligible to receive a maximum of 26 weeks of Short-Term Disability benefits in any 52-week
period. If you return to work within the 26-week period (within 14 days) and go out again on disability due
to the same condition within the same 52-week period, disability benefits begin immediately and continue
until you use up your full 26 weeks benefit entittement. If you return to work within the 26-week period and
go out again on disability due to an unrelated condition (after 14 days), the Sick Leave Policy will apply and
then Short-Term Disability benefits will commence a new, but only for the balance of 26 weeks, if any,
remaining in the 52-week period. The 52-week period is a “roll back period” starting with the first day out
of each Short-Term Disability period and looking back one {1) year to determine if you have had any
previous disability occurrences that would be counted against your accumulation of 26 weeks for your
current disability.

You will be eligible for a new 26 weeks Short-Term Disability period after you have been back to work for
one (1) year, without any recurring disabilities (whether the same or unrelated to the previous disability),
commencing with the last day of your last disability.

Please see the ISP Summary Plan Description for complete program details.

LONG TERM DISABILTIY

Long Term Disability
The Long Term Disability (LTD) Program is a fully insured program through the carrier. The LTD Program

is 100% employee paid. The three LTD Program choices differ only in the level of pay they replace. Your
choices include:

Long Term Disability Options
Minimum Maximum

LTD Program Option

Benefit Monthly Monthly
Provided Benefit* Benefit
50% Coverage 50% of base monthly $100 $12,500

pay after 180 day
waiting period on STD.
Employee Contribution
$.40/$100 of annual base pay

60% Coverage 60% of base monthly $100 $12,500
pay after 180 day
waiting period on STD.

Employee Contribution
$.68/$100 of annual base pay

67% Coverage 67% of base monthly $100 $12,500
pay after 180 day
waiting period on STD.

Employee Contribution
$.82/$100 of annual base pay

*The Minimum Monthly Benefit is the amount paid by the Program if other sources of income, such as
Social Security Disabifity or Worker's Compensation, are being received and these benefits equal or
exceed your fotal LTD benefit.

Changes in Amounts of Long Term Disability
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The carrier determines the Long Term Disability premiums. If at a |later date your rate of compensation is
changed or the carrier increases the premium, your benefits and contributions will be changed to conform
with the premium schedule without any action_on your part.

If you are not actively at work on the date such change is to be made, the change will not become
effective until the day you return to active work.

Other ISP Benefits While On LTD

If you begin receiving Long-Term Disability {LTD) benefits (after satisfying the 180-day elimination period),
you will be able to continue your Healthcare Program coverage at the cost paid by active employees for up
to one (1) year. Upon expiration of the one year period, you will be given a qualifying event notice under
COBRA (the Consolidated Omnibus Budget Reconciliation Act) and you may elect COBRA continuation
coverage for potentially up to 29 months.

Please see the ISP Summary Plan Description for complete program details.

LEGAL SERVICES PLAN

Group Legal Services Benefits in General

The Group Legal Services Plan entities employees, or their eligible dependents, to receive personal legal
services. All benefits are available to the employee and the employee's covered spouse and dependents,
unless otherwise noted.

The Legal Plan is fully-insured through the Hyatt Legal Plan. Hyatt determines the cost of the plan.
Employees pay the entire cost of participating in the Legal Services Plan. The annual cost to employees
is $215.00.

Office Consultation

This service provides employees, or their covered dependents, with the opportunity to discuss with a Plan
(network) Aftorney any personal legal problems that are not specffically excluded. There are no
restrictions on the number of times per year that employees may use this service.

Telephone Advice

This service provides employees, or their covered dependents, with the opportunity to discuss with a Plan
(network) Aftorney any personal legal problems that are not specifically excluded. There are no
restrictions on the number of times per year that employees may use this service.

Please refer to the ISP Summary Plan Description for complete program details.
ISP 401{k) PLAN

ISP 401(k) Plan- Effective 4/1/08
Upon eligibility you can contribute from 1% to 30% of your pay on a pre-tax basis and from 1% to 10% on
an after-tax basis.

For each Plan Year, ISP will match 66 and two-thirds up to the first 8% of your pretax contributions you
make in a calendar year not to exceed 4% of your gross compensation, subject to the applicable legal
limits.

For each Plan Year, ISP will contribute to the Plan on your behalf a Company non-matching contribution
equal to 3% of your gross compensation even if you do not make a contribution to your ISP 401(k) Plan
account.

Employees will be eligible for two (2) loans subject to the ISP 401(k) Plan Document provisions.
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New hires will be eligible to participate on the first of the month following their hire date with the Company
and will be 100% vested in Company contributions after six (6) months of employment with the
Company.

401{k)} PLAN

401(k) Contribution- Effective 2/4/05

The Company will contribute on a pre-tax basis to the individual's ISP 401(k) Plan an annual amount
(paid monthly). The employee does not have to be confributing to the 401(k) Plan to receive this
payment. The annual amount is in accordance with the following schedule of contributions.

Age Company Annual Contribution
Less than 30 $ 50
30-39 $ 100
40 - 49 $ 250
50-59 $ 500
More than 60 $ 750
RETIREE MEDICAL

Retiree Meadical- Effective 2/1/05
Effective 2/1/05, new hires are no longer eligible for Retiree Medical.

The Company will continue to sponsor the Comprehensive Retiree Medical Program for employees who
were age 55 with 10 years of service as of 1/31/05. Retired employees shall contribute as follows:

Monthly Retiree Medical Contributions

| Retiree Medical Contribution
Retiree under 65- Single $3.00
Retiree under 65- Spouse under 65 $6.00
Retiree under 65- Spouse over 65 $3.00
Retiree over 65- Single $0.00
Retiree over 65- Spouse over 65 $0.00
Retiree over 65- Spouse under 65 $3.00
Retiree with dependent children $0.00
PENSION

Company Pension Plan — Defined Benefits

A pension plan has been established, the terms of which are set forth in a separate independent
agreement between the parties hereto and are controlling as to all pension matters. The Retirement Plan
for Hourly Paid Employees of ISP, far Huntsville hourly employees, is a frozen group of individuals.
Effective 1/13/05, the multiplier is also frozen at $24.50 per month. This grandfathered group of
individuals will continue to vest in their pension benefit.

Formal Plan Text

This booklet is not a contract but solely intended to give you a short description of the main provisions of
your Retirement Plan for Hourly Paid Employees of ISP. If any conflict should arise between the
description in this booklet and the Plan or the Trust Agreement, the terms of the Plan or Trust Agreement
will, of course, govern in all cases. Copies of these official documents may be inspected upon request to
your local Human Resources Manager.



OTHER BENEFIT INFORMATION

The following information is detailed in the ISP Summary Plan Description (SPD)} under the Participation
and Administration Information section of the SPD. The SPD is available at your local Human Resources
office and on the ISP Intranet Human Resources website
Eligibility
Enroliment
Coordination of Benefits
Subrogation and Reimbursement
How Long Coverage Continues- Termination
COBRA Continuation Coverage
HIPAA Privacy
Plan Administration for all Programs and Claims Review Procedures for the Medical Program
Plan Administration and Claims Review Procedures for the Prescription, Dental Vision, EAP and
Mental Health/Substance Abuse and Health Care Flexible Spending Account Programs
. Plan Administration and Claims Review Procedures for the Disability and Group-Term Life
Insurance Programs
11. Other Claim Review Procedures
12. Plan Information
13. Other Information

DENOGORWN =
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This booklet is not a contract or a Summary Plan Description but solely intended to give you a
short description of the main provisions of your ISP Employee Benefit Programs. If any conflict
should arise between the description in this booklet and the Summary Plan Descriptions, Plan
Documents or the Trust Agreements, the terms of the Summary Plan Descriptions, Plan
Documents or Trust Agreements will, of course, govern in all cases. Copies of these official
documents may be inspected upon making a request to the Corporate Human Resources
Department (Benefits Department).
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