AGREEMENT BETWEEN
CQT KENNEDY, LLC
AND
UNITED STEEL, PAPER AND FORESTRY,
RUBBER, MANUFACTURING, ENERGY, ALLIED
INDUSTRIAL, AND SERVICE WORKERS INTERNATIONAL UNION,

AND ITS LOCAL 1-854

May 1, 2024 through April 30, 2027



AGREEMENT AND POLICY

This Agreement entered into as of the 1% day of May 2024 between CQT Kennedy, LLC
referred to as the “Company” and the United Steel, Paper and Forestry, Rubber, Manufacturing,
Energy, Allied Industrial, and Service Workers International Union and its Local 1-854, hereinafter
referred to as the “Union”,

WITNESSETH:

The National Labor Relations Board has certified the Union as the exclusive collective
bargaining representative for all full-time and regular part-time production and maintenance employees
of CQT Kennedy, LLC, excluding office clerical employees, research employees, administrative
employees, guards, and supervisors as defined by the National Labor RelationsAct as amended.

The Union and the Company hereby agree that the Retail Store employees shall be excluded
from the bargaining unit.

The Union will be the exclusive collective bargaining representative for all employees in the
certified bargaining unit at the Company’s facility located in Van Wert, Ohio.

The Company recognizes such certification and enters into this Agreement to bargain
collectively with its employees for the friendly adjustment of grievances relating to wages, hours, and
working conditions.

I. UNION SHOP AND DUES CHECK-OFF

A. Union Shop

1. All present employees of CQT Kennedy, LLC who are hired into bargaining unit
positions by the Company who are not members of the Local Union and all other employees who are
hired into bargaining unit positions hereafter shall become and remain members in good standing of
the Local Union as a condition of employment after completion of thirty (30) continuous calendar days
following the beginning of their employment.

2. Maintaining membership in the Union shall be defined as tendering payment of
initiation fees and periodic dues regularly required of members of the Union under its by-laws and
constitution.

3. Employees whose Union membership is terminated because the employee fails to
tender initiation fees, dues, or assessments required as a condition of acquiring or retaining membership
in the Union shall not be retained in the employment of the Company after notice in writing, is given
to the Company.



B. Dues Check-Off

1. The Company agrees to deduct initiation fees, membership dues, and assessments
weekly from the employee’s pay for employees who authorize the Company to do so in writing. The
Union will notify the Company, in writing, stipulating the amounts to be deducted. The letter of
authorization is to be signed by the Financial Secretary-Treasurer and/or the President of the Local
Union.

2. The total amount of such deductions shall be transferred to the duly authorized and
designated officer of the International Union after all deductions have been made for the month. The
Company shall furnish the duly authorized and designated officer of the International Union, monthly,
with a record of those for whom deductions have been made and the amounts of the deductions.

3. No deductions shall be made which are prohibited by applicable law, and no
obligations under Article II shall exist unless and until the Union has complied with all legal obligations
regarding Union membership and the payment of dues or fees.

4. The Union agrees to indemnify, defend (if requested to do so), and save the Company
harmless against any and all claims, suits, or other forms of liability arising out of the deduction of
money for Union dues, assessments, and initiation fees from a member’s pay, or from any other liability
of any nature on account of the Company’s compliance with, or failure tocomply with, any provision
of this Article.

II. MANAGEMENT RIGHTS

1. The Company has, retains, and shall continue to possess and exercise all management
rights, functions, powers, privileges, and authority inherent in the right to manage, except only those
rights specifically relinquished or restricted by an express provision of this Agreement. Such right to
manage includes, but is by no means limited to, the right to select, hire, transfer and promote; review
performance; lay off; demote; discipline, suspend or discharge for just cause; assign and supervise
employees; to determine and change schedules, starting times, quitting times, and shifts, and the
number of hours to be worked and the nature of the work to be performed by employees and methods,
procedures and equipment to be utilized by employees to achieve the highest level of employee
performance and customer services consistent with safety and good health; to determine staffing needs
and levels; to determine standards, policies and procedures with respect to customer service; to
determine or change the methods and means by which its operations ought to be carried on, including
the right to make and carry out contracts with primary or independent contractors or subcontractors; to
determine, modify, and enforce reasonable work standards, rules of conduct and regulations (including
reasonable rules regarding drug and alcohol use and testing, safety, attendance/tardiness, and
employee honesty and integrity); to determine the size and location of the Company’s facility; to extend
or curtail, and to terminate or relocate the operations of the facility or any part thereof permanently or
temporarily; to introduce new and improved methods or facilities; to change existing method or
facilities; to utilize employees whenever necessary in cases of need or in the interest of customer
service; and to maintain safety, efficiency and order in the facility.



2. It is further understood and agreed that all rights heretofore exercised by or inherent in
the Company are not modified or restricted by the express terms of this Agreement are retained
solely by the Company and that the Company’s failure to exercise any right hereby reserved to it, or
the exercising of any right in a particular way, shall not be a waiver of any such right or preclude the
Company from exercising such right in some other way provided however that the exercise of such
right shall not be contrary to or inconsistent with the express terms of this Agreement.

3. The Company shall not be restricted by or obligated to follow any contract,
memorandum of agreement, letter of understanding, settlement, arbitration or grievance determination,
custom, or practice occurring before the effective date of this Agreement unless expressly set forth
herein and made a part of this Agreement.

III. NO STRIKES OR LOCKOUTS

I. The Union will not cause or permit its members to cause and will not sanction in any
way any strike (including unfair labor practice or sympathy strike), slowdown, picketing, boycott, sit-
down, sit-in, or other attempted curtailment, restriction, or interference with any Company functions
or operations, and no employee will participate in any such activities or operations during the term of
this Agreement or extension thereof.

2. Should any strike, slowdown, picketing, or other curtailment, restriction, or
interference with Company functions or operations occur that the Union has not caused or sanctioned,
either directly or indirectly, the Union shall immediately and in good faith use all reasonable means to
end such activity, including but not limited to:

a. Publicly disavow such action by the employees or other persons involved;

b. Advise the Company in writing that such action has not been caused or
sanctioned by the Union;

C. Post notices on Union bulletin boards stating that it disapproves of such, and
instructing all employees to cease such action and return to work immediately;
and

d. Take all such other steps as are reasonably appropriate to bring about the

observance of the provisions of this Article.

3. The Company shall have the right to discharge or otherwise discipline any or all
employees who violate any of the provisions of this Article without the employee, employees, or the
Union having recourse to the grievance procedure or arbitration, except for the sole purpose of
determining whether an employee or employees participated in the action prohibited by this Article. If
it is determined that any employee did so participate, the disciplinary action taken by the Company
shall not be disturbed.

4. The Company agrees that it will not lock out its employees during the term of this
Agreement or any extension thereof.



IV. GRIEVANCE PROCEDURE

Should differences arise regarding the interpretation or application of this Agreement between
the Company and the Union or between the Company and an employee or employees, an earnest
effort shall be made to settle such differences immediately. The grievance procedure applies only to
contractual disputes, and any dispute arising from this Agreement shall be resolved through the
procedure described in Article IV. If any employee or group of employees believe that any rule, policy,
instruction, or order of a supervisor is improper, that employee or group of employees shall comply
with the supervisor’s interpretation or directive unless the supervisor’s interpretation or directive puts
the employee or another employee in immediate and present danger. The employee or employees may
then file a grievance under this Article IV. All other issues, non-contractual or otherwise, shall be
addressed through normal business protocol and are outside the scope of this grievance procedure.

Step 1. Any employee having a grievance (a violation of a specific section of the contract)
shall discuss the grievance with the employee’s supervisor (or the superintendent if the supervisor is
not available) within one (1) calendar week from the time the alleged contract violation occurred or
from the time the employee first became aware of the occurrence underlying the alleged contract
violation. The supervisor (or the superintendent if the supervisor is not available) will attempt to adjust
the grievance by answering within one calendar week. If the grievance involves the discipline of the
employee, the employee may request to have a Union representative present for any discussion with
the supervisor (or superintendent).

Step 2. If the grievance cannot be resolved earlier, to be considered further, it must be reduced
to writing on a Grievance Form, identifying the specific section of the contract that has been violated,
and presented to the Senior Manager at the facility or their designee within one calendar week after
receiving the supervisor’s answer as required in Step 1. The Senior Manager, or their designee, shall
meet with the Shop Committee within one calendar week of receiving the Grievance Form to review
the pending grievance. If the matter is not resolved as a result of this meeting, the Senior Manager shall
provide a written response to the Shop Committee within one calendar week.

Step 3. If the grievance is not resolved at Step 2, the Shop Committee accompanied by their
International Representative (or his/her designee) shall meet with the Corporate Director of Human
Resources (or his/her designee) to attempt to resolve the grievance. Absent extenuating circumstances
and agreement by both the International Representative and the Corporate Director of Human
Resources, this meeting shall be held within one calendar week of the issuance of the Senior Manager’s
written response in Step 2. If the grievance is not resolved as a result of this meeting, the grievance
shall become eligible for arbitration.

The Union may submit any grievance not settled by the above procedure to arbitration for final
resolution. Notice of the decision to submit the grievance to arbitration by the Union shall be given to
the Company within thirty (30) calendar days after the disposition of the grievance in Step 3. If the
grievance is not submitted to arbitration by the Union within thirty (30) calendar days, it shall be
considered as resolved by the Company’s answer in Step 3.



The Union shall request from the Federal Mediation and Conciliation Service (“FMCS”), with
a copy to the Company, a panel of seven (7) arbitrators, all of whom are members of the National
Academy of Arbitrators. Such request must be made within seven (7) calendar days of the Union’s
providing timely notice to the Company of its intent to submit a matter to arbitration.The parties shall
select the Arbitrator from the panel provided by FMCS by alternately striking the names on the panel
until one name remains. The parties shall determine which party strikes first by a coin toss. Each party
shall have the right to reject one entire panel. Separate grievances may not be joined in a single
arbitration except by mutual agreement of the Company and the Union.

The Arbitrator shall be bound by the express provisions of this Agreement and shall not have
the power to add to or subtract from or modify any of the express provisions of this Agreement or
create any obligation not expressly contained in this Agreement. The Arbitrator’s decision consistent
with this authority shall be final and binding upon all parties. The arbitrator’sfees and expenses and
any other hearing costs (including room rental and transcript of proceedings) shall be borne equally
between the Company and the Union. Each party shall be responsible for compensating its own
representatives.

In the event any back pay award is determined to be appropriate, any interim earnings (other
than secondary earnings from employment held prior to discharge or suspension and in an amount
consistent with the prior level of employment earnings) or unemployment compensation received by
the employee shall be deducted from the amount due. No monetary remedy from any grievances shall
be awarded for a period earlier than thirty (30) calendar days prior to the filing of the grievance.
Pending further disposition by the Arbitrator, the employee discharge shall use all available means to
mitigate the potential back pay liability, and the Company shall have the right to request verification
thereof.

If time limits for resubmitting the grievance at a higher step are not met at any level, the
grievance will be considered settled at the previous step. The time limits set forth in the above steps of
the Grievance Procedure may only be extended by mutual agreement. Time limits are “of the essence”
and cannot be waived or extended except by mutual written agreement of both parties to a specified
date.

V. DISCRIMINATION

The Company and the Union agree that neither the Company nor the Union shall discriminate
in respect to employment by reason of race, color, creed, sex (including pregnancy, gender identity, or
sexual orientation), age, national origin, religion, genetic information, mental or physical disability
unrelated to ability to perform the essential functions of the employee’s job, military/veteran status or
union membership as provided by applicable federal, state or local statute, law or ordinance. Any
allegations that the Company has discriminated against any employee on account of any reason set
forth herein may proceed as a grievance in accordance with this Agreement, but no such grievance
shall be subject to arbitration.



VI. BARGAINING UNIT WORK

I. Where the Company determines that bargaining unit work should be assigned to
employees outside the bargaining unit, including temporary employees, the Senior Manager or his/her
designee will notify the Shop Steward. Nothing in this Agreement limits the Company’s right to hire
temporary employees.

2. The Company agrees that before assigning overtime work to any temporary employee,
the overtime work in question shall be made available to all bargaining unit employees in the
department in which the overtime work is required possessing the skill and ability to perform the work
in question. If no bargaining unit employee with the necessary skills and ability to perform the work
volunteers to work the overtime, the Company may assign the overtime work to the temporary
employee.

3. Nothing in this Agreement shall restrict Company’s right to engage in contracts with
any contractor or subcontractor.

VII. DEPARTMENT OPERATIONS

1. Within each of the Company’s departments, employees are qualified by their skills
and experience into the universal worker titles of “Qualified” and “Team Leader”.

2. Employees may move from one department to another through the bid process. An
employee bidding for another department shall be allowed a maximum of thirty (30) calendar days for
training in the new department.

3. The Company has the right to add or eliminate job categories. If the Company
establishes a new job category, the Company shall set the wage rate consistent with the skills necessary
to perform the job. The Company shall notify the Union of the new job category and rate of pay, and,
upon request by the Union, meet with the Union to discuss the wage rate determined by the Company.
If the Company and Union cannot agree as to the rate for the new job category, the Company’s
rate shall prevail provided, however, that the Union may grieve the Company’s rate solely on the
basis that the Company’s rate is not commensurate with the skills and ability necessary for the new
job.

4. Working Team leader positions will be filled per job posting procedures from eligible
employees who have had satisfactory performance and experience as determined by the company
within the department involved. The tryout period for this position will be forty-five (45) days at work.
Team leaders shall have limited supervisory authority and shall assist in the operation of the department
as directed by their Supervisor. During the absence of the Supervisor from the department, the Team
Leader shall have the responsibility of conveying job assignments and other duties as required by the
Senior Manager or the Senior Manager’s designee, provided however that the Team Leader shall not
discipline employees.



VIII. SENIORITY

A. Establishing Seniority

1. All bargaining unit employees shall be on probationary status for thirty (30) calendar
days, taken from and including their first (1*") day of employment by the Company. During their
probationary period, a probationary employee shall have no seniority and may be terminated at any
time for any reason. Unless otherwise provided herein, probationary employees are excluded from
receiving any fringe benefits provided for in this Agreement. The Union shall not have the right to take
up complaints of probationary employees, and probationary employees shall not have any access to
the grievance/arbitration mechanism contained in this Agreement. An employee’s probationary period
may be extended by the Company for an additional thirty (30) workdays upon notice to the Union.

2. Upon satisfactory completion of the probationary period, the employee’s seniority date
shall be retroactive to the employee’s date of hire, and the employee will be placed on the seniority
list. Thereafter, if more than one employee started work on the same date, the names of such employees
shall be placed on the seniority list in alphabetical order of last name. If two or more employees have
the same seniority date and last name, first names will determine seniority.

3. An updated seniority list shall be sent to the Union, a copy to the Chief Steward, and a
copy on the Company Bulletin Boards quarterly or earlier upon request. The seniority list shall contain
the following information:

a. The employee’s name
b. Date of Hire
C. Department

d. Shift worked

4. The seniority list shall be subject to correction of any errors contained in the list when
those errors are brought to the attention of the Company by either the Union or an employee. The
Company shall not be responsible financially for any errors that appear on the seniority list, for a time
period prior to the time period that the error is brought to the attention of the Company.

5. In all cases regarding the application of seniority under this Agreement, including but
not limited to promotion and filling of vacancies, preference will be given to the following factors:

a. Skill and ability to perform (or learn to perform) all the available work in an
efficient manner.



b. Experience
c. Seniority

Seniority shall govern when in the judgment of the Company the skill, ability, and experience
are relatively equal.

B. Loss Of Seniority

l. An employee will lose his/her seniority for any one of the following reasons:
a. Resigns
b. Discharged for just cause
C. Failure to perform work for any reason (except military service) for an amount

of time equal to the employee’s length of seniority at the time the employee’s
absence began or twelve (12) months, whichever is shorter.

d. Failure to return from a layoff or a leave of absence in accordance with the
provisions outlined in relation to recall and leaves of absence as set forth in this
Agreement.

e. Failure to report to work for three (3) consecutive working days without proper

notification to the Company.
f. The employee retires.
C. Layoff and Recall — Short-Term Layoff

In the event of a short-term layoff (a layoff which the Company reasonably believes will not
exceed three (3) calendar weeks), the Company shall lay off by seniority within a department by job
classifications, provided the employees remaining in that classification are in the reasonable judgment
of the Company capable of immediately performing the remaining work in an efficient cost-effective
manner. There shall be no bumping during a short-term layoff. The Company will give notice to the
union as soon as operationally possible.

D. Regular Layoff

I. In the event of a layoff, cutback or reduction of the employees, for a period of time
anticipated to be more than three (3) calendar weeks, such employees will be laid off in the following
manner:

a. Employees shall initially be laid off by seniority within their department,
provided the employees remaining in that department are in the reasonable
judgment of the Company capable of immediately performing the remaining
work in an efficient, cost-effective manner.



b. Any employee laid off may exercise their seniority and bump the least senior
employee in any department provided the employee can demonstrate the
ability to perform the job requirements within the familiarization period and, if
required, have the appropriate certification or licensing.

C. Employees who have been disqualified in a department will be eligible to bid
on the same department they were disqualified from if the department is posted
for future bids, or the position is still available after the job has been posted.

d. Open jobs will be made known to employees at the time of layoff. Open jobs
will be offered to laid-off employees based on skill and ability, experience, and
seniority. Employees who are offered an open job may elect to accept the open
job or displace a junior employee through the layoff process. Junior employees
will be assigned to fill the open positions subject to the qualification process.
Said employees will have recall rights to their former position based on their
skill and ability, experience, and seniority. Persons who displace or are
assigned to another position within this paragraph shall be paid the wage rate
in effect for the job that the employee assumes.

E. Recall from Layoff

1. In the event of a recall from layoff, employees will be recalled from layoff in the
reverse order of that in which they were laid off, provided the Company determines that the employee
has the skill, ability, and experience to do the available work to the Company’s satisfaction,
except Team Leaders. Employees recalled within six (6) months of layoff to a lower-rated job will be
paid at the rate they were paid upon layoff. If employees return after six (6) months from layoff, they
will be paid the rate of pay that prevails at that time for that job, which may be a higher rate.

2. Employees who are being recalled from layoff shall be notified first by telephone the
first day, of the date and time to report to work, if no response, a certified next day delivery letter will
be sent the same day to the last known mailing address of the employee who is being recalled from
layoff. Copy of next day delivery letter and the outcome of the recall will be givento the Chief Shop
Steward in writing. The employee shall have five (5) working days from the date of mailing the letter
to report to work. If employee doesn’t report within that five (5) working days or make other
arrangements with the Company for returning to work, the employee will forfeit his/her seniority with
the Company.

3. Whenever job vacancies occur during the period of layoffs, employees who are on
layoff will be initially offered the job openings within their department by skill and ability, experience,
and seniority before posting said openings. Once all employees in the job department have been
recalled, future openings in the same job department will be posted.



4. It is the employee’s responsibility to contact the Human Resource Office of any
temporary or permanent change in their address, phone number, or the employee’s availability during
the layoff period. In the event the certified letter referenced in paragraph (b) is returned to Human
Resources and the employee does not otherwise contact the Company as provided in Article VIII
Section E2 above, the employee shall forfeit his/her seniority with the Company.

IX. TRANSFER AND PROMOTION PROCEDURES

A. Vacancies

1. An open vacancy shall be defined as any non-temporary, full-time job that the
Company decides to fill and in which no employee has a claim to that job (has recall rights or a
probationary employee that was laid off from that department). Open positions shall be filled as
provided for in this Article.

2. Notice of all vacancies and newly created positions shall be posted on Company
bulletin boards. The Company will post a notice of vacancy on the Company bulletin board for two
(2) working days. The Company shall not be required to post a notice of vacancy or job opening for
a particular job more than once every ninety (90) calendar days. Any bids submitted within a posting
period shall remain valid for ninety (90) calendar days as long as there are employees on the original
posting. The Company shall make available to the employees covered by this Agreement standard
bid slips which will be used by the employees when bidding for an open position. Within five (5) days
of the posting being taken down, the Company will supply to the Chief Steward a list of the employees
who bid for the vacancy and who was awarded the bid.

3. The Company will award the vacancy or newly created position to the bidder who
possesses the requirements of the bid and who in the Company’s judgment is the most senior bidder
with proven qualifications. Where such factors are in the Company’s judgment relatively equal, the
job will be awarded to such bidder, among the two or more with relatively equal skill and ability, and
experience who is the most senior.

4. Newly created positions or vacancies are to be posted in the following manner.
a. Department,
b. Hours or shift to be worked,
C. Hourly rate of pay,
d. Requirements of the job.

In each posting, the Company will list the primary job and the representative jobs included in
the Department at the time of posting.
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5. In order to be eligible to bid on an open position, an employee must have been actively
employed by the Company for six (6) months and be in good standing for disciplinary purposes. An
employee who has bid, and who has been awarded an open position must be immediately available to
fill the position and must remain on that job for six (6) months before they are eligible to bid on any
open position. An employee who declines the bid will not have the right to bid on any open or new
position for six (6) months from the date the job is declined.

6. When a vacancy is filled per the terms of this Article, the Company will give the
employee filling the vacancy, a reasonable time (10 consecutive working days) to qualify for the
position. Employees filling a vacancy as a laser operator, turret operator, press operator, P4 and P2 will
be given sixty (60) days to qualify. The Company, at its sole discretion, may extend the time reasonably
necessary for an employee to qualify for a position. The employee can voluntarily request to be
transferred back to their former position within 5 workdays from the date that the employee was
placed in the open position. Ifthe employee chooses to voluntarily return to his/her former position,
that employee cannot bid on any job for six (6) months. In the event the employee is not able to show
satisfactory progress toward qualification or is not able to qualify within a reasonable time, the
Company will attempt to return the employee to the employee’s former position or a job the employee
is qualified for. The employee is not eligible to bid on the same job for six (6) months from the date
the employee was disqualified. The Company is not obligated to offer or assign overtime to an
employee so bidding until such employee is qualified.

7. When an open position is posted for bid and there are no qualified bidders, the
Company may fill the position, either permanently or temporarily, in any manner.

B. On-Site Training

When conditions warrant (i.e., availability of equipment), the Company may make available
reasonable opportunities for on-site training classes for employees including suchfunctions as welding.
The costs of materials and trainers will be provided by the Company. The Company may also provide
reasonable accommodations for employees to voluntarily practice outside of their work hours on
Company equipment provided supervisory personnel are notified in advance and equipment is
available.

C. Temporary Transfer

I. Temporary assignments shall be made at the discretion of the Company. A temporary
transfer shall be for a maximum of ninety (90) calendar days in a six (6) month period except for special
projects, voluntary transfers, or the need for special skills. Except for these circumstances, any
temporary transfer that will last more than ninety (90) calendar days will be discussed with the Union
and will be extended by agreement of the Union, which agreement will not be unreasonably withheld.
If a transfer lasts more than ninety (90) days, extended by mutual agreement, the employee shall be
paid an additional $2.00 per hour until the transfer assignment is complete.

2. If an employee is assigned to a temporary vacancy for which the rate of pay is higher
than the employee’s regular rate of pay, the temporarily transferred employee shall receive his/her
regular rate of pay for the first forty (40) consecutive hours of scheduled work in the position and
shall receive the higher rate of pay after completing forty (40) consecutive scheduled work hours in
the temporary position.

3. A temporarily transferred employee is eligible to be assigned overtime in the new
11



department.
D. Transfer Outside Bargaining Unit

I. An employee with established seniority in the bargaining unit who is transferred out of
the bargaining unit into a non-bargaining unit position with the Company shall not accumulate seniority
during said period of time. The employee shall retain the amount of seniority held while working in
the bargaining unit. In the event the employee transfers back into the bargaining unit within six (6)
months, said employee shall start accumulating seniority in the bargaining unit beginning with the
amount of seniority the employee retained at the date the employee transferred out of the bargaining
unit. If the employee returns to the bargaining unit after six (6) months, they will be considered a new
employee except for vacation purposes.

2. Any employee in the bargaining unit who is either elected or appointed to a full-time
position or office in the union whose office requires his/her absence from work will be granted an
unpaid Leave of Absence for a period of not more than twelve (12) months. The employee will not
accumulate seniority during this absence. The employee will retain the amount of seniority held while
working in the bargaining unit prior to the Leave of Absence. The employee has the right to transfer
back into the bargaining unit at any time this twelve (12) month period provided they give the Senior
Manager two (2) weeks' notice of intent to return to the bargaining unit.

X. HOURS OF WORK

A. General

1. During working hours, employees shall confine their activities to matters directly
pertaining to their employment and shall perform their work in an efficient and workmanlike manner
as directed by their Supervisors.

2. During working hours, other than rest periods, employees shall remain in their own
department or departments to which they are assigned and shall not enter any other department without

permission of their Supervisor.

3. The Union recognizes the right of the Company to establish or discontinue work shifts
and the number of days and hours of those shifts.

B. Work Week

The work week shall begin at 12:01 a.m. each Sunday and run through midnight (12:00a.m.)
each Saturday.
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C. Overtime

1. Employees shall be required to work no more than forty (40) hours in any week without
payment of overtime premium. Employees shall receive time and one-half for all time worked in excess
of (40) hours of work in any one work week.

2. On any regularly scheduled workday, the Company may require up to a maximum of
two (2) additional hours from any individual employee. Thereafter, if additional time is necessary, the
Company will seek volunteers, but if a sufficient number of volunteers with the skills and ability to
perform the work needed do not come forward, the Company may mandate additional time by
assigning it to the least senior employee within the department for which the time is needed.

3. For overtime on weekends or non-regularly scheduled workdays, the Company will
first seek volunteers, but if a sufficient number of volunteers with the skills and ability to perform the
work needed do not come forward, the Company may mandate overtime by assigning it to the least
senior employee within the department for which the overtime is needed. For weekends or non-
regularly scheduled workdays, the Company will provide at least twenty-four (24) hours notice unless
such notice is not possible. When overtime is scheduled, all hours of work scheduled will be subject
to the absentee program.

4. Overtime will be awarded to the most senior qualified person in the department. If
no qualified personnel want the overtime, then the overtime opportunities and associated sign-up list
will be posted at the time clock. In most cases, the Company will post overtime opportunities during
the week prior to when the overtime is scheduled. Employees throughout the plant with the requisite
skill and ability to do a job may sign-up for the posted overtime for that job. Any employee signing
up for the overtime posted for a particular job is agreeing to work the entire next week's overtime
posted for that job. An employee will be notified of their selection to work the posted overtime, at the
latest, by the end of the employee’s prior scheduled shift before the scheduled overtime. If no qualified
employee signs up for the overtime, the Company reserves the right to schedule mandatory overtime
for the least senior employee thathas the requisite skill and ability to do the job.

5. Holidays, Bereavement and Jury Duty will count as time worked for overtime purposes
where the employee is eligible for Holiday Pay consistent with Article XVI.

In the event of an improper assignment of overtime for any reason, the employee improperly
denied overtime shall not be entitled to payment for the overtime not worked but the Company will,
when the matter is brought to the Company’s attention, give preference to such employee with respect
to future overtime assignments.

Should the need arise for employee(s) to be called in after the end of their shift, a minimum of
two (2) hours pay at their regular rate shall be paid.

D. Shift Differential

The Company shall pay a night shift premium of one dollar ($1.00) per hour to all production
employees who work on shifts other than the first or day shift. Such employees shall receive no
premium when working the day shift but shall receive a shift premium of one dollar ($1.00) per hour
when working other shifts. Day shift shall be defined as any shift normally scheduled to start prior to
noon.
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E. Rest Periods

For employees working an eight (8) hour shift, there shall be two (2) twelve (12) minute rest
periods during each shift at approximately the middle of the half shift with an unpaid thirty (30)
minute lunch period. If employees are working a straight eight (8) hour shift, there shall be one sixteen
(16) and one eight (8) minute rest period, each at approximately the thirds of theshift. For
employees working a ten (10) hour shift, there will be an additional ten (10) minute rest period at the
end of the eight (8) hour shift.

F. Report In Pay

Any employee who reports for work at the regular starting time of their regular shift, and was
not notified at least two (2) hours in advance of the start time that their work has been cancelled will
be paid for four (4) hours at the regular rate of pay or put to work in any job available at the Company’s
discretion. If causes beyond the control of the Company resulted in the failure to notify, this obligation
does not apply.

XI. UNION STEWARDS

1. The employees will be represented by a Shop Committee comprised of the President,
Recording Secretary, and not more than four members selected by the Union. In addition, a Shift
Steward shall be chosen or selected in a manner determined by the employees and the Union. The
Union shall notify the Company in writing as to the names of the Shop Committee and Shift Steward(s),
and any changes that may occur. The Company shall recognize the Shop Committee and the Shift
Stewards as having the authority to process grievances arising under this Agreement. The Shop
Committee or the Shift Steward(s) shall suffer no loss of wages for time spent in processing grievances
arising under this Agreement.

2. The Shop Committee and the Shift Steward(s) shall be granted super-seniority for
purposes of layoff and recall only, provided that he/she is qualified to perform the work required.

3. The employees will be represented by one (1) Steward for each shift, and one (1)
Alternate Steward on each shift. The Steward, or the Alternate Steward if the Steward is not available,
shall act as the representative of the employees on his/her shift regarding all matters that cannot be
handled between the employees and their supervisor. The Steward or the Alternate Steward, if the
Steward is not available, shall attend all grievance meetings concerning the employees on their shift.
The parties hereto agree that the Steward or Alternate Steward each have full-time work to perform in
the plant. The number of Stewards elected shall not exceed the amount allowed herein.

4. The time spent by the Stewards or Alternate Stewards in the investigation of, and in
the processing of grievances, shall not cause the Steward or Alternate Steward to suffer any loss of
wages. The Steward or Alternate Steward must receive the approval from their immediate supervisor
and the supervisor of any other employees involved before such activities commence during work
time, and the Steward and the Alternate Steward shall not abuse this privilege. Grievance processing
and investigations should occur during non-work time of both the Steward or Alternate Steward and
the employee filing the grievance, provided, however, that the Stewards may engage in such activities
during work time with the prior approval of their immediate supervisor where production is not
affected by the absence of the Steward or Alternate Steward.

5. The Union shall be responsible for the acts of its Stewards with respect to matters which
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are taken in the Union’s name or in furtherance of the objectives of the Union.

6. The Union agrees that neither it nor any of its Stewards or members will engage in
any Union activity while such employees are on Company time except as otherwise provided for
herein.

7. Notwithstanding any other provision of this Article, no union business shall be
conducted if such activity unduly interferes with the work of any Steward or any other employee.Union
activity under this Article shall be conducted on working time only when it is necessary to do so. In
such case, it shall be conducted expeditiously.

XII. VISITATION

Accredited representatives of the Union, after giving reasonable notification and receiving
permission (which permission will not be unreasonably denied) of the Human Resource
representative, Senior Manager or senior Manager designated will be permitted to enter designated
portions of the Company’s premises covered by the Labor Agreement, during working hours, with the
understanding that they will not interfere with the work of any employee. Authorized personnel
utilizing the provisions of the Article shall always check into the offices of the Company upon entering
the premises and shall always check out through the offices of the Company upon leaving the premises.
While present, such representatives must comply with all rules applicable to visitors.

XIII. BULLETIN BOARDS

The Company will provide a bulletin board for the use of the Union in a non-work area
accessible by the bargaining unit employees. The following information may be posted by the Union
without prior approval by the Company: (I) recreational and social affairs of the Union; (ii) notice
of Union meetings; (ii1) Union appointments; (iv) Union election notices; (v) results of Union elections;
(v) names of the Union representative, the Chief Steward and the committee members; and (vi) rules
and policies of the international Union. No other material may be posted on the bulletin board without
first being officially approved by the Senior Manager or their designee. All bulletins posted by the
Union are the responsibility of the Union and must be signed by the official responsible for the posting.
Unsigned notices or bulletins may not be posted. The Company reserves the right to remove any
material on the Union bulletin board that contains anything political, or anything reflecting adversely
upon the Company or any of its employees, and the Company reserves the right to remove any material
which would cause a disruption or interference in the business operation of the Company.
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XIV. LABOR-MANAGEMENT COOPERATION

At least once each month, the Company and the Shop Committee will meet for the purpose of
addressing pending grievances and to discuss any other operational issues in the workplace. These
Labor-Management meetings shall be attended by the Shop Committee and by the Senior Manager and
the HR Representative for the Company. Either the Union or the Company may invite other
individuals to attend such meetings where the attendance of such individuals is necessary and helpful
to the matters on the meeting’s agenda. When other individuals will attendthe meeting, the party
inviting said individuals shall advise the other party of this invitation at least twenty-four (24) hours in
advance of the scheduled meeting.

XV. PAID TIME OFF

A. General

I. Paid Time Off shall be based on each employee’s Anniversary Date each year, and
Paid Time Off must be used prior to the employee’s next Anniversary Date, except that employees will
be permitted to carry over a maximum of five (5) days of Paid Time Off to the subsequent Anniversary
year. Earned but not used Paid Time Off shall not be paid out to employees except those employees
retiring from employment with the Company (as opposed to leaving the Company to work for another
employer). To be considered a retirement, the employee must be of retirement age which is age 65 or
older or the employee’s age plus years of service must equal at least 80. To be paid out for unused PTO
when retiring, the employee must provide two (2) weeks of notice and successfully work that full notice
period.

2. Paid Time Off shall be granted on each employee’s Anniversary each year based on
the Service Eligibility schedule set forth below. Paid Time Off may be taken in a minimum increments
of one (1) hour.

3. The number of employees allowed on Paid Time Off in any work week will be
determined by the Company taking into consideration the efficient and effective operation of each
department. Where more employees desire Paid Time Off during a work week than the Company will
permit, PTO will be awarded on a first come, first served basis with seniority being the tiebreaker
provided that the remaining employees possess the skill, ability, and experience for the department to
operate efficiently and effectively.

4. An employee whose employment with the Company ends for any reason other than
retirement from the Company shall not be paid for unused Paid Time Off.

5. An employee subject to regular layoff pursuant to Article VIII, Section D may elect to
receive any unused Paid Time Off at the time of layoff.

6. So that The Cornwell Quality Tools Company, Inc. can schedule work and plan for
business requirements, associates should give as much notice as possible in scheduling PTO. PTO
approval may be subject to change based on workloads and business needs. Paid Time Off is not to be
associated with the attendance system. Paid Time Off is a mechanism by which employees can request
to be paid for hours not worked. The Company reserves the right to deny PTO requests due to
operational reasons.
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B. Company Shutdown

1. The Company may schedule up to three (3) weeks of shutdown each calendar year by
giving employees at least thirty (30) days’ notice of the shutdown. Employees may use PTO during
the shutdown. Otherwise, the shutdown time shall be unpaid.

2. When it is necessary to perform preventative or scheduled maintenance, or continue
limited operations during a shutdown, employees will be assigned such work on a department-by-
department basis based on skill, ability, and experience to perform the required work. Where, in the
Company’s sole judgment, employees are equally qualified to perform the work, it will be assigned to
employees in order of seniority. If additional employees are needed during a shutdown, work will be
assigned by plant-wide seniority provided that the employees, in the Company’s sole discretion,
possess the skill, ability and performance to perform the required work.

3. Employees required to work during a shutdown may or may be allowed to use paid
time off based on operational needs.

C. Paid Time Off Calculation

Paid Time Off will be computed on the basis of the employee’s straight time hourly wage rate
in effect at the time the employee takes Paid Time Off without shift premium.

D. Service Eligibility

Effective May 1, 2024 the Company recognizes the following schedule:

Post Probation 1 Year 5 Years 10 Years 20 Years
Paid Time Off in Days 10 15 20 25 30
Hours 80 120 160 200 240

On January 1, 2025, PTO accrual will convert to an Anniversary year basis while maintaining the
same accrual schedule. PTO will be renewed with each employee’s employment Anniversary Date. Up to
forty (40) hours of PTO for both exempt and non-exempt employees may be carried over into the next
Anniversary year. If an employee uses more PTO in a year than has been earned, the Company reserves the
right to deduct the amount from the employee’s pay, down to minimum wage, until the unearned PTO is
repaid.

1. Upon completion of probationary period, an employee will be eligible for eighty (80)
hours of Paid Time Off prorated until their 1 Anniversary with the Company.

2. Upon an employee’s 1% full year of service, the employee will be eligible for one
hundred twenty (120) hours of Paid Time off to be taken over the next twelve months until the
employee’s Anniversary Date.

3. Upon an employee’s 5% service Anniversary, the employee will be eligible for one

hundred sixty (160) hours of Paid Time Off to be taken over the next twelve months until the
employee’s Anniversary Date.
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4. Upon an employees’10™ service Anniversary, the employee will be eligible for two
hundred (200) hours of Paid Time Off to be taken over the next twelve months until the employee’s
Anniversary Date.

5. Upon an employee 20" service Anniversary, the employee will be eligible for two
hundred forty (240) hours of Paid Time Off to be taken over the next twelve months until the
employee’s Anniversary Date.

XVI. HOLIDAYS

1. The Company will pay to each non-probationary employee covered by this
Agreement eight (8) hours pay at the straight time hourly rate for the below specified holidays even
though no work is performed by the employee.

2. Effective May 1, 2024, the Company recognizes the following as Holidays under this
Agreement: New Year’s Day, Memorial Day, Independence Day (4™ of July), Labor Day,
Thanksgiving Day, Friday after Thanksgiving, Christmas Day.

3. Employees who work on any of the days recognized as Holidays under this Agreement
shall be paid one and one-half (1)) times their straight time rate for all hours worked on the Holiday
in addition to the Holiday pay provided in Paragraph 1 of this Article.

4. To be eligible for holiday pay, an employee must work their entire scheduled shift
on the last scheduled work day immediately preceding the holiday and their entire scheduled shift
following the holiday, if the Company provides work. Employees may still qualify for holiday pay if
their failure to work the above-mentioned scheduled shifts is excused for any of the following reasons:
a death covered by the funeral leave provision, jury duty, a subpoenaed court witness, official Union
business of the Union Shop Committee and officers or a previously scheduled full day’s Paid Time
Off.

5. When one of the above-mentioned holidays falls during an employee’s previously
scheduled and approved Paid Time Off, they shall be paid for such holiday at their regular straight
time hourly base rate, provided they work the last scheduled workday preceding their Paid Time Off
and the first scheduled work day immediately following their Paid Time Off.

6. If a holiday falls on a Sunday, it typically will be observed the following Monday. If a
holiday falls on Saturday, it typically will be observed on the preceding Friday.

XVII. LEAVES OF ABSENCE

A. General

1. An employee may be granted a leave of absence for sickness, accident, or similar just
cause (including extending time off after exhausting FMLA leave), or upon election as delegate or
representative to any labor activity necessitating a leave of absence, without prejudice to his/her
seniority or other rights.
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2. The Company shall have the right in granting leaves of absence for sickness or
accident, to require the certification of the physician in charge, and to require a second examination
by a physician chosen by the Company.

B. Funeral

I. In the event of a death in a non-probationary employee’s immediate family, the
employee shall be granted a leave of absence for the purpose of attending the funeral and making other
arrangements as the death might necessitate. The leave of absence shall be granted for a period of up
to three (3) consecutive working days, one of which must be the day of the funeral or memorial
service to be attended by the employee. The employee shall be paid eight (8) hours of pay at the
employee’s regular hourly rate. For purposes of funeral leave, immediate family shall be limited to the
employee’s spouse, child (including a stepchild or legally adopted child), parent, spouse’s parent, step-
parent, sister, brother, grandchild or grandparent.

2. In the event of the death of a non-probationary employee’s brother-in-law or sister-in-
law, the employee shall be granted a one (1) day leave of absence to attend the funeral or memorial
service. The employee shall be paid eight (8) hours of pay at the employee’s regular hourly rate.

3. The Company, at its sole discretion, may extend funeral leave on an unpaid leave basis
upon written request from the employee.

4. Employees must provide documentation to Human Resources verifying and
confirming the employee’s attendance at the deceased’s funeral.

C. Military

Any employee, who is inducted into any branch of the Armed Service of the United
States of America, shall accumulate seniority during the period of such service and shall be returned
to work in accordance with the Selective Service Act and amendments thereto.

D. Jury Duty

1. The Company agrees to reimburse an employee who is called and serves jury duty up
to a maximum of his/her regular rate of pay per day for such service. In any event, however, the
Company’s payment for jury duty when added to the daily jury duty fee paid by the court, and
wages, if any, earned by the employee from the Company for that day, shall not exceed the amount of
wages the employee otherwise would have earned by working during straight time hours for the
Company on that day.

2. The Company’s obligation to pay an employee for jury duty is limited to a
maximum of ten (10) days in any one calendar year. In order to receive payment, an employee must
notify the Company that he/she has been summoned for jury duty and must furnishsatisfactory
evidence that he/she performed jury duty.

3. The provisions of this section are not applicable to an employee who, without being
called, volunteers for jury duty.
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XVIII. INSURANCE

l. All bargaining unit employees who complete their probationary period shall be
eligible to participate in the Cornwell Quality Tools Medical Plan then in effect beginning the first
day of the month after thirty (30) days of employment. As sponsor of the medical coverage provided,
Cornwell Quality Tools reserves the right to source vendors to provide coverage and select the best
available plan vendor and plan design. The selected new plan goes into effect August 1, 2024.
Medical insurance premiums beginning August 1, 2024 are:

ANTHEM PPO PLAN WEEKLY PREMIUM
Associate Only $39.42

Associate Plus Child $48.22

Associate Plus Children $64.15

Associate Plus Spouse $79.66

Family $108.17

ANTHEM HIGH DEDUCTIBLE PLAN WEEKLY PREMIUM
Associate Only $18.87

Associate Plus Child $24.74

Associate Plus Children $29.77

Associate Plus Spouse $35.22

Family $44.86

2. Each bargaining unit employee shall be responsible for paying the premium associated

with the level of coverage selected by the employee. Payments will be made by payroll deduction.

3. Effective August 1*' in year two (2) of the contract associate premiums will increase

by 5% over the above rates.

4. Effective August 1*' in year three (3) of the contract associate premiums will increase

by 5% over the prior year.

5. All insurance benefits will terminate on the last day worked in which an employee:

a. Quits

b. Is Discharged

c. Is laid-off other than temporarily

d. Takes leave of absence in excess of one month (except absence due to
disability, pregnancy or a serious health condition under the FMLA); or

e. As otherwise required by COBRA.

XIX. REPRIMANDS AND DISCHARGES

I. Any disciplinary action by the Company resulting from the violation of shop rules shall

be subject to the regular grievance procedure.
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2. In the event an employee shall be suspended or discharged from employment and
believes he/she has been unjustly dealt with, such suspension or discharge shall constitute a case to be
handled in accordance with the grievance procedure, with the exception that the first step of the
grievance procedure shall be omitted.

3. In the event it is decided under the grievance procedure that the employee has been
unjustly dealt with, the employee shall be reinstated with or without seniority or other rights, and
with or without full or partial pay for time lost, as shall be determined through the grievance procedure.

4. The Union shall be given copies of all documentation of discipline issued to bargaining
unit employees that is to be placed in the employee’s personnel file.

XX. ON THE JOB INJURY

Any employee who is injured on the job shall immediately notify his/her supervisor at the time
of injury and confirm the notification and injury in writing as soon as practicable thereafter. An
employee injured on the job to the extent that a doctor’s care is needed, shall be furnished transportation
by the Company to and from the hospital or the doctor’s office, and the employee shall be paid his/her
straight time hourly rate of pay for the time during his/her absence from work the date of the injury.
Failure to immediately notify a supervisor of any on the job injury shall be cause of discipline up to
and including discharge.

XXI. MISCELLANEOUS

I. All employees shall notify the Company and Union within three (3) days of any change
of address or telephone number, on a form provided by the Company.

2. This Contract shall be printed in booklet form, with the understanding that the cost of
printing the first 150 copies is to be paid by the Company. Size to be approximately 3 1/2” x 5 1/2”.

XXII. 401(K) PLAN

The Company shall make available a 401(k) retirement plan to all bargaining unit employees
who complete their probationary period, eligibility to be determined by the Plan Document. The Plan
Document is hereby incorporated into this Agreement by reference as if fully set forth herein, including
but not limited to the Company’s right to add to, delete from or modify that Document consistent with
the terms set forth therein.

Eligible employees shall be able to contribute to the 401(k) plan to maximum amounts as
permitted by law. The Company will provide a matching contribution equal to 25% of the employee’s
contribution for the first 5% of the employee’s contribution.

XXIII. CLASSIFICATIONS AND RATES OF PAY

The Company and Union agree that the bargaining unit employees covered by this Agreement
shall be classified and compensated as set forth in Schedule A which is attached hereto and made a
part hereof by reference. Longevity raises will be received during the month that the employee’s
anniversary occurs.
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XXIV. TERMINATION

This Agreement shall be deemed in full force and effect for a period from 12:01 A M., May
tst, 2024, to 11:59 p.m., April 30, 2027. In the event that either party desires to terminate or modify
this Agreement, it shall ninety (90) calendar days prior to the aforesaid date give wrilten notice to the
other party of its desire for a change or termination. In the cvent that a potice is given of a desire
for change or termination, this Agreement shall remain in full force and effect until the aforesaid
date. In the event that timely notice is not given, this Agrecment shall automatically cxtend and rernain
in full force and effect for a new term of one year (and for successive years in which timely notice is
not given). Notice of termination or change must be I writing by certified mail to the Union
addressed to United Steelworkers, 777 Dearbormn ParkLane — J, Columbus, Ohio 43085 or to the
Company addressed to Director, Human Resources, Cornwell Quality Tools Company, 667 Seville
Road, Wadsworth Ohio 44281.

IN WITNESS WHEREOF, THE PARTIES HAVE AGREED TO THIS AGREEMENT.

CQT KENNEDY, LLC UNITED STEEL, PAPER AND FORESTRY,
RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE

Bill Green, Dire: vor, Humsn Resources
The Comwell Qualirv Tools Company

Tis: House, Directar of dber;ﬁoﬁ—s“——
The Cornwell Quality Tools Company
S\ U

I"!;anl_(-ﬁrowni:ng, Plan\i%.. -~§.":
CQT Kennedy, LLC

Tiffany 71cKee

Carol Placke
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Morgan McClure
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Robin White
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Ken Reinhart
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Schedule A

0-1

1-3

3-5

5-10

10-20

20+

A-CLASS LEAD

$32.39

$33.02

$33.66

$34.29

$34.93

TOOL&DIE
MAINT WITH SKILL CODES:
(HYDRAULICS/PNEUMATICS, ELECTRICAL

INSTALL/REPAIR, PLC, ELECTRICAL AND CIRCUIT

REPAIR)

$30.00

$30.25

$30.50

$30.75

$31.25

$31.75

B-CLASS LEAD

$28.31

$28.86

$29.42

$29.97

$30.53

MAINTENANCE TECH

MAINTENANCE PAINT TECH

S4P4 OPERATOR I (1000 HOURS)
COIL/LASER Il (1000 HOURS)

FABRICATION MIG WELDER Il (1000 HOURS)
SETUP TECHNICIAN 11 (1000 HOURS)
FABRICATION WELD TECH Il (1000 HOURS)

$26.00

$26.25

$26.50

$26.75

$27.25

$27.75

C-CLASS LEAD

$24.23

$24.70

$25.18

$25.65

$26.13

SETUP TECHNICIAN

FABRICATION MIG WELDER |
FABRICATION WELD TECH |

S4P4 OPERATOR |

COIL/LASER |

P2 OPERATOR

TURRETS Il (1000 HOURS)

PRESS OPERATOR Il (1000 HOURS)
FABRICATION ROLLER CABINET (BOTH LINES)
FABRICATION LOCKER CANOPY
FABRICATION DRAWER CELL
FABRICATION F1

PAINTER |

PAINT WASH TECH |
ASSEMBLY INSPECTOR

$22.00

$22.25

$22.50

$22.75

$23.25

$23.75

D-CLASS LEAD

$23.21

$23.66

$24.12

$24.57

$25.03

TURRETS |

PRESS OPERATOR |
MATERIAL HANDLER
SHIPPING CLERK
RECEIVING CLERK
FABRICATION GRIND ROOM
FABRICATION SPOT WELD
FINAL ASSEMBLY

SUB ASSEMBLY

PAINT LOAD/UNLOAD
JANITOR

$20.25

$20.50

$20.75

$21.75

$22.25

$22.75
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Pay rates for positions in each Class are as follows:

Year One

Class D Class C Class B Class A
MORE THAN 20 YEARS $22.75 $23.75 $27.75 $31.75
MORE THAN 10 YEARS AND LESS THAN 20 YEARS $22.25 $23.25 $27.25 $31.25
MORE THAN 5 YEARS AND LESS THAN 10 YEARS $21.75 $22.75 $26.75 $30.75
MORE THAN 3 YEARS AND LESS THAN 5 YEARS $20.75 $22.50 $26.50 $30.50
MORE THAN 1 YEAR AND LESS THAN 3 YEARS $20.50 $22.25 $26.25 $30.25
LESS THAN 1 YEAR $20.25 $22.00 $26.00 $30.00

Year Two

Class D Class C Class B Class A
MORE THAN 20 YEARS $23.45 $24.45 $28.60 $32.70
MORE THAN 10 YEARS AND LESS THAN 20 YEARS $22.90 $23.95 $28.05 $32.20
MORE THAN 5 YEARS AND LESS THAN 10 YEARS $22.40 $23.45 $27.55 $31.65
MORE THAN 3 YEARS AND LESS THAN 5 YEARS $21.35 $23.20 $27.30 $31.40
MORE THAN 1 YEAR AND LESS THAN 3 YEARS $21.10 $22.90 $27.05 $31.15
LESS THAN 1 YEAR $20.85 $22.65 $26.80 $30.90

Year Three

Class D Class C Class B Class A
MORE THAN 20 YEARS $24.15 $25.20 $29.45 $33.70
MORE THAN 10 YEARS AND LESS THAN 20 YEARS $23.60 $24.65 $28.90 $33.15
MORE THAN 5 YEARS AND LESS THAN 10 YEARS $23.05 $24.15 $28.40 $32.60
MORE THAN 3 YEARS AND LESS THAN 5 YEARS $22.00 $23.90 $28.10 $32.35
MORE THAN 1 YEAR AND LESS THAN 3 YEARS $21.75 $23.60 $27.85 $32.10
LESS THAN 1 YEAR $21.50 $23.35 $27.60 $31.85

Individuals in Class A through Class D positions will receive a minimum pay rate change of 3% increase to the
current wages in year one.
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