U.S. Department of Labo - Form approved
Office ofeIP:Mr-i;Ia:agem;nt FORM LM 10 Office of Management

Washingion, DE.2 EMPLOYER REPORT No. 1245.0003

Expires 10-31-2013

This report is mand. under P.L. 86-257. as amended. Failure to may result in criminal prosecution,
or civil penaties as provided by 29 U.S.C. or 440.

[ READ THE INSTRUCTIONS CAREFULLY BEFORE PREPARING THIS REPORT 1

Part A 6% 3 Lf

e R ear
1.File Number E-i b Lt 0\ 6 g 2 Pzl vear (rmicdyyyy) (o)
Fom | (921/{01/{2012]| Thvougn: [ 112} /131// 2012
3. Name and address of Reporting Employer (inc. trade name, if any). 4. Name and address of President or comesponding principal officer, if
B St —— T s e different from address in item 3.

Emp|°ye,56flando Dinner Entertainment, Inc.

Trade Name ‘Pira

venture

e S

Attention To ‘sceven 14 P ;Oppenkeim | P.0. Box, Building and Room Number, If any
Title E—(;‘Sgbrate Secretary o f ;
Mailing Address streetgﬁs-é‘(;a‘ E;;;;;r Drive
P.O.Box,Bidg. RoomNo., ifany| - City Orlando
Streetf‘s‘i 00 Cérrier Dr:'_.:re T i State ?F:Ig:'ri?a'rMMM.&MWWM“
Cty orlando
sate Florida
5. Any other address where records necessary to verify this report will be 6. Indicate by checking the appropriate box or boxes where records
available for examination. necessary to verify this report will be available for examination,

o —

Name none

Address in item 3

[ Addressin item 4

T [] Address n tem 5
P.0-ox. Buiding and Room Numter, any |
e ElaecwessT T
- 7. Type of organization.
Corporation [J Partnership [Jindividual [ Other (specify) x
Signatures

Each of the undersigned, duly authorized officers of the above employer declares, under penalty of perjury and other applicable penalties of law, that all of the
information submitted in this report (including the information contained in any accompanying documents) has been examined by the signatory and is, to the
best of the undersigned's knowledge and belief, true, correct, and complete. (See Section Vil on penalties in the instructions.)

13. Signed President 14. Signed Treasurer
(if other title, see ] (if other title, see

Tile Other (Specify) instructions) Title instructions)

i Presi dent

I e e e A P S e o T -
0 12013, 1407-206-5100 ext 228 = on 1011/{07;/ 20131  [305- 05504
Telephone Number Date Telephone Number

Form LM-10 - Part A (2003) Page 1 of 3



Part A, Continued

Name of Reporting Employer: Orlando Dinner Entertainment , Inc.

File Number E-

8. Type of Reportable Activity Engaged In By Employer

Read the following questions and the accompanying instructions carefully, taking into consideration the exclusions listed in

through representatives of their own choosing?

with a labor dispute in which you were involved?

8.f. Did you make any agreement or arrangement with a labor relations consultant or other YES NO
independent contractor or organization pursuant to which such person undertook activities O :

8.d. Did you make any expenditure where an object thereof, directly or indirectly, was to obtain ~ YES NO ..
information conceming the activities of employees or of a labor organization in connection O L

8.e. Did you make any agreement or arrangement with a labor relations consultant or other YES NO
independent contractor or organization pursuant to which such person undertook activities 0 X Lo
where an object thereof, directly or indirectly, was to persuade employees to exercise or not
to exercise, or as to the manner of exercising, the right to organize and bargain collectively
through representatives of their own choosing; or did you make any payment (including
reimbursed expenses) pursuant to such an agreement or arrangement?

the instructions for these items, and check either "Yes" or “No" for each item. For each item that is answered "Yes", you must
attach a Part B which appears on Page 3. Complete a Separate Part B for each "Yes" answer to any of ltems 8.a. through 8.1,
Also, if the answer is "Yes" for more than one person or organization, complete a separate Part B for each person or
organization. If you answer "Yes", enter the number of Part Bs that are submitted for that item in the line indicated.

If "Yes", number

DURING THE FISCAL YEAR COVERED BY THIS REPORT: aotft:;:;.?s
YES NO

8.a. Did you make or promise or agree to make, directly or indirectly, any payment or loan of | i o
money or other thing of value (including reimbursed expenses) to any labor organization or
to any officer, agent, shop steward, or other representative or employee of any labor
organization?

8.b. Did you make, directly or indirectly, any payment (including reimbursed expenses) to any  YES NO [
of your employees, or to any group or committee of your employees, for the purpose of O o
causing them to persuade other employees to exercise or not to exercise, or as to the
manner of exercising, the right to organize and bargain collectively through representatives
of their own choosing without previously or at the same time disclosing such payment to all
such other employees?

8.c. Did you make any expenditure where an object thereof, directly or indirectly, was to YES NO .
interfere with, restrain, or coerce employees in the right to organize and bargain collectively O .0

where an object thereof, directly or indirectly, was to furnish you with information conceming
activities of employees or of a labor organization in connection with a labor dispute in which

you were involved:; or did you make any payment pursuant to such agreement or

arrangement?

TOTAL NUMBER OF PART Bs FOR THIS REPORTIS 0

Form LM-10 - Part A (2003), Continued
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Part B

Name of Reporting Employer:

File Number E-

Check ttem Number (from Page 2)

ITEM 8.a [
to which this Part B applies

ITEM 8.6 []

memsc ] | memsd [J | imeEmse ITeEm8.f [

9a. O Agreement Payment

O Both

9.c. Position In labor organization or with employer (if an independent
labor consultant, so state).
Vice President

9.b. Name and address of person with whom or through whom a
separate agreement was made or to whom payments were
made.

Name

P.0. Box, Building and Room Numbser, if any

Street
City
State  [E) zpcodess

9.d. Name and address of firm or labor organization with whom
employed or affiliated.

Organization —
LRI Consulting Services, Inc.

P.O. Box, Building and Room Number,_if_ar_!){

Street 7850 South Elm Place, _Su:'i.te'E

City Broken Arrow

State Oklahoma " [z} zPcode + 4 74011

10.a. Date of the promise, agreement, or arrangement pursuant to
which payments or expenditures were agreed to or made.

Decembei 20i1

10.b. The promise, agreement, or arrangement was:

Oral [] written® [ soth

(*Written agreements entered into during the fiscal year must be attached.)

11.a. Date of each payment or
expenditure ( mm/ddlyyyy ).

11.b. Amount of each payment
or expenditure

11.c. Kind of each payment or expenditure (Specify whether
payment or loan, and whether in cash or property)

01/03/2012 16,125

0

Cash in form of 'dhe‘c}{

12. Explain fully the circumstances of alt payments, including the terms of any oral agreement or understanding pursuant to which they were made.

Please see attached written 2011 engagement agreement for LRI in 2011 which related to the 2011
activities by LRI. Employer is attaching this engagement agreement in the event it is also
necessary for this current filing. All activities by LRI were done in 2011. A Form LM-10 was
timely filed for calendar year 2011. There were no agreements with, or activities engaged in by,
LRI in 2012. LRI billed Employer in 2011 for all of its services but LRI permitted the final
payment to be made to it early in 2012 per telephone discussions in December 2011; therefore, the
final payment on the 2011 invoices was made on 01/03/2012. This will be the "final reporting" by
Employer since no activities, agreements, payments or otherwise occurred in 2012 and thereafter,
except for the above 01/03/2012 final payment on 2011 invoices.

Form LM-10 - Part B (2003}
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Pirates

Orlando Dinner Entertainment, Inc.
d/b/a Pirate’s Dinner Adventure

6400 Carrier Drive
Orlando, FL 32819

RECEIVED Y

APR 0 8 20%

o('ffs oo

Direct Tel: (305) 905-5049
Direct Fax: (305) 371-8502

April 1,2015

U.S. Department of Labor

Office of Labor-Management Standards

200 Constitution Avenue, NW, Room N-5616
Washington, DC 20210

Re: Your Inquiry Letter (attached)

We received the attached letter from Mr. Larry King, Chief Division of Reports inquiring into filings
that you show needing to be made by Orlando Dinner Entertainment, Inc., d/b/a Pirate’s Dinner
Adventure. We did a final filing January 7, 2013.

I telephoned Mr. Andrew Davis at the phone number indicated on page 2 of the attached letter, on
February 20, 2015, and I left a voicemail message to call me back, but I have not received any reply
phone call to date.

We would like to close out this matter by updating you with thefollbwing:
1. Your attached letter was addressed to our fonnef legal counsel and created a delay in replying.
Please delete Jan Tansil, Esq., for any future communications:

Please address future communications if any to the undersigned for quicker handling at:

Orlando Dinner Entertainment, Inc., d/b/a Pirate’s Dinner Adventure

c/o Steven P. Oppenheim, Corporate Secretary

1835 E. Hallandale Beach Boulevard, #368, Hallandale Beach, FL 33009
or email if preferable: spo@pirates-town.com

2. We filed the attached Form LM-10 on January 7, 2013 as advised for calendar year 2012 after
we discussed a final filing with your office back then. Please note that the Form Section 12
indicated that all LRI services were completed in 2011 and only a final payment of $16,125 was
made January 3, 2012; and this would be the ‘final reporting’ by employer.

Please process our file so that this matter is closed out as of the January 3, 2012 filing based on the
above. If you need further assistance, please advise the undersigned. Thank you for your assistance.

L

Singerely yours,

Steven P. Oppenheim
Corporate Secretary



. Department of Labor Office of Labor-Management Standards

Washington, DC 20210

DEC2 9 2014

Ms. Jan Tansil, Esq.
Pirate Dinner Adventure, Inc.
90 South "E" Street, Suite 200

- Santa Rosa, CA 95402

» \\ﬁ,\\e

Dear Ms. Jan Tansil:

The Labor-Management Reporting and Disclosure Act (LMRDA) provides at Section 203, 29
- U.S.C. 433, that employers and labor relations consultants must file reports with the Department

of Labor concerning agreements or arrangements pursuant to which the consultant undertakes
activities with an object to persuade employees concerning their rights to organize and bargain

collectively, or to supply the employer with information concerning the activities of employees

or a labor organization in connection with a labor dispute involving the employer. These reports
are filed on forms provided by the Department’s Office of Labor-Management Standards
(OLMS), and are made available to the public on the OLMS website at www.dol.gov/olms.

Any person who undertakes reportable activities pursuant to such an agreement or arrangement
must file the Form LM-20 (Agreement and Activities Report) within thirty (30) days after
entering into the agreement or arrangement. The Form LM-20 filer must also submit an annual
Form LM-21 (Receipts and Disbursements Report) for any fiscal year during which payments
were received or disbursements made as a result of such an agreement or arrangement.

Federal law provides for civil enforcement of the reporting requirements, as well as criminal
penalties for willful violations.

The employers who enter into these agreements or arrangements must also file a report,
specifically, the Form LM-10 (Employer Report). Information provided on a Form LM-20 .
submitted by LRI Consulting Services Inc. indicates that Pirate Dinner Adventure, Inc. entered
into such an agreement or arrangement with this consultant. Pirate Dinner Adventure, Inc. must
file with OLMS a Form LM-10 report detailing such persuader or information-supplying
agreement, as well as activities undertaken and any payments made, for each fiscal year in which
an agreement was entered or payment was made.

As a result, you must file any required reports within 30 days of the date of this letter. Information
on reporting requirements, forms and instructions, and access to reports on file may be obtained at
www.dol.gov/olms. Completed reports should be submitted to:




U.S. Department of Labor

Office of Labor-Management Standards
200 Constitution Avenue, NW

Room N-5616

Washington, DC 20210

If you have any questions, please contact Andrew Davis, Chief, Division of Interpretations and
Standards; at (202) 693-1254.

Sincerely,

Ty

Larry King, Chief
Division of Reports,
Disclosure and Audits



